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AGREEMENT
between
THE BOARD OF EDUCATION OF THE 
SCHOOL DISTRICT OF THE 
CITY OF DETROIT 
and the
DETROIT FEDERATION OF TEACHERS 
LOCAL 231, AFT 
AFL-CIO
PREAMBLE
Agreement made effective July 1, 1983, by and between THE 
BOARD OF EDUCATION OF THE SCHOOL DISTRICT OF THE 
CITY OF DETROIT, hereinafter called “ the Board,” and the 
DETROIT FEDERATION OF TEACHERS, affiliated with the 
MICHIGAN FEDERATION OF TEACHERS and the AMERICAN 
FEDERATION OF TEACHERS, AFL-CIO, hereinafter called “ the 
Union.”
The Board shall be considered the employer for all contractual and 
statutory purposes.
WHEREAS, the Board and the Union believe in the importance 
of schools as an agency for the preservation and extension of our 
democracy; and
WHEREAS, the parties to this Agreement have a common goal 
of providing the best possible education for all children; and
WHEREAS, the Board and the Union are mutually committed to 
the human rights and dignities of all, and to policies and programs of 
racial integration and desegregation as being necessary to good educa­
tion, good management and good government; and
WHEREAS, the parties to this Agreement are mutually commit­
ted to the necessity of equal educational opportunity for all pupils of 
the Detroit Public School System with no exclusion from any program 
on the basis of race, religion, creed, social or economic status; and 
WHEREAS, it is the mutual responsibility of all members of the 
Detroit Public School System to insure that good order and discipline 
are maintained throughout the System and that the classroom teacher 
is fully supported in all reasonable measures taken by him/her to main­
tain and effectuate good order and discipline in his/her classroom; and 
WHEREAS, the success of the Detroit educational program is 
dependent upon the knowledge, skill and creative ability of teachers; and 
WHEREAS, the Federation recognizes that the basic responsibility 
of each teacher is to use his/her skill and expertise in the most effec­
tive manner to improve the quality of education offered by the Detroit 
Public Schools; and
WHEREAS, to obtain this goal it is imperative that there be 
understanding and cooperation between the teachers in the classroom 
and the Board which is responsible for the operation of the school 
system; and
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WHEREAS, the parties to this Agreement believe that the best in­
terests of public education will be served by established procedures for 
bargaining with teacher representatives on matters of common concern 
and for providing orderly channels for appeals should any differences 
not be resolved; and
WHEREAS, the Union has been duly elected by a majority of 
teachers as the exclusive representative of teachers for the purpose of 
dealing with the Board on matters of teacher concern; and
WHEREAS, the laws of the State of Michigan authorize collec­
tive bargaining for public employees and authorize public employers 
to enter into collective bargaining agreements with the representatives 
of their employees; and
WHEREAS, the parties desire to incorporate their agreements and 
certain other matters into a formal contract, and believe that such ac­
tion is in the best interests of community, children, school system and 
teachers;
THEREFORE, the parties agree as follows:
1. RECOGNITION; DEFINITIONS; UNION MEMBERSHIP DUES 
OR AGENCY SHOP SERVICE FEES; POLITICAL ACTION 
DEDUCTIONS; OTHER O RGANIZATIONS; STRIKE 
PROHIBITION.
A. Recognition
The Board recognizes the Union as the sole and exclusive bargain­
ing representative for all elementary and secondary teachers including 
but not limited to;
Accompanists
Apprentice Training Teachers 
Attendance Agents/Officers 
Auditorium Teachers 
Counselors
Counselors Teacher Guidance
Day Trade Teachers
Emergency Substitutes
Emergency Substitutes Regular Positions
Jr. Communications Assistants
Librarian/Media Specialists
Non-Public School Teachers
Occupational Therapists
On-Camera Teachers
Physical Therapists (Physiotherapists)
Psychologists
Regular Emergency Substitutes 
Registered Nurses 
Resource Teachers 
School Community Agents 
Senior Teachers 
Social Workers 
Special Education Teachers 
Speech Therapists 
Teacher Consultants
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Teacher Coordinators - Team Leaders 
TV Producer - Directors 
Work Study Assistants
In addition to the above:
Adult Education Teachers 
Coordinators (Hourly)
Educational Technicians 
JROTC Instructors and Assistant Instructors 
Social Worker Assistants 
T eachers-In-Charge 
Vocational Instructors
in regular schools, specially-funded centers or individual locations and 
others working at an hourly rate negotiated by the Union whose salary 
and fringe benefits are listed in this Agreement.
B. Definitions
Wherever the term “ school” is used it is to include any work loca­
tion or functional division or group in which a grievance may arise.
Wherever the term “ principal”  is used it is to include the ad­
ministrator of any work location or functional division or group.
Wherever the term “ teacher” is used it is to include all members 
of the bargaining unit except in situations where the reference is in a 
context which denotes application only to a teaching teacher in a school 
classroom, e.g., school day, clock hours, program assignment, teaching 
periods, etc.
Wherever the singular is used it is to include the plural.
Wherever the term “ Federation representative” or “ Union 
representative” is used it is to include the Union building representative 
or his/her teacher designee or any other representative designated by 
the Union.
C. Union Membership Dues or Agency Shop Service Fees
1. All employees employed in the bargaining unit, or who become 
employees in the bargaining unit, who are not already members 
of the Union, shall, within sixty (60) days of the effective date 
of this Agreement (as to present employees), or within sixty (60) 
days of their date of hire (as to future employees), become 
members, or in the alternative, shall as a continuing condition 
of employment, pay to the Union each month a service fee in 
an amount equal to the regular monthly Union membership dues 
uniformly required of employees of the Board who are members 
of the Union.
2. The Board upon receiving a signed statement from the Union 
indicating that the employee has failed to comply with this con­
dition shall immediately notify said employee that his/her ser­
vices shall be discontinued at the end of sixty (60) days, and 
shall dismiss said employee accordingly.
3. An employee who shall tender or authorize the deduction of 
membership dues (or service fees) uniformly required as a con­
dition of acquiring or obtaining membership in the Union, shall
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be deemed to meet the conditions of this Article so long as the 
employee is not more than sixty (60) days in arrears of payment 
of such dues (or fees).
4. The Board shall be notified, in writing, by the Union of any 
employee who is sixty (60) days in arrears in payment of 
membershp dues (or fees).
5. If any provision of this Article is invalid under Federal or State 
law, said provision shall be modified to comply with the re­
quirements of said Federal or State law.
6. The Union agrees that in the event of litigation against the Board, 
its agents or employees arising out of this provision, the Union 
will co-defend and indemnify and hold harmless the Board, its 
agents or employees for any monetary award arising out of such 
litigation.
7. The Board shall deduct from the pay of each employee from 
whom it receives an authorization to do so the required amount 
for the payment of Union dues or Agency Shop service fees. 
Checked-off authorization for Union dues or Agency Shop ser­
vice fees which were executed prior to the execution of this Agree­
ment shall remain in full force and effect. Checked-off dues or 
fees, accompanied by a list of employees from whom they have 
been deducted and the amount deducted from each, and by a 
list of employees who had authorized such deductions and from 
whom no deduction was made and the reason therefore, shall 
be forwarded to the Union office no later than thirty (30) days 
after such deductions were made. Employees who have not 
authorized check-off of Union dues or Agency Shop service fees 
may pay such dues or fees semi-annually, in advance, directly 
to the Union, not later than thirty (30) days after the employee’s 
first work day each semester.
8. The Board shall inform all present employees within thirty (30) 
days of the opening of the school year, and future employees 
and employees returning from leave within thirty (30) days of 
hire or return, of their obligations under this section; provided 
that the failure of the Board to so inform shall not be a defense 
to any employee who has failed to comply with the provisions 
of this section. The Board shall continue to notify the Union 
of all new hires, and returns from absence or leave, and 
separations.
D. Political Action Deductions
The Board agrees to make payroll deductions available to members 
of the bargaining unit for the Union’s Political Action Fund under the 
following conditions: The member’s authorization shall be voluntary. 
It shall not be a condition of continuing membership or employment. 
The Union agrees to pay in full all costs related to the implementation 
and maintenance of the aforementioned payroll deduction.
If any provision of this Article is invalid under Federal or State law, 
said provision shall be modified to comply with the requirements of said 
Federal or State law.
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E. Other Organizations
Teachers have the right to join any teacher organization, but member­
ship in a teacher organization shall not be required as a condition of 
employment.
F. Strike Prohibition
The Union will not engage in or encourage strike action of any type 
during the life of this Agreement.
D. FAIR PRACTICES
A. In accord with Board policy, no person or persons, departments 
or divisions responsible to the Board shall discriminate against any 
employee on the basis of race, creed, color, national origin, sex, marital 
status, or membership in, or association with the activities of, the Union.
B. In accord with its Constitution, the Union will admit persons to 
membership without discrimination on the basis of race, creed, color, 
national origin, sex, or marital status.
C. The Union and the Board agree to continue to work affirmatively 
in implementing their mutual objective of effective integration of faculties 
and student bodies in all Detroit schools.
III. QUALITY INTEGRATED EDUCATION
In order to assure positive action designed to implement the com­
mitments expressed in the Preamble of this Agreement and in furtherance 
of past recommendations and action of the Board, Union, Administra­
tion, professional staff, and various concerned citizen groups, the Union 
and the Administration will continue and will accelerate their efforts to 
provide quality integrated education in the following manner:
A. A Textbook and Curriculum Improvement
1. In order to meet the real and vital learning needs of children 
in this multi-racial, multi-religious, multi-ethnic society in which 
we live, textbooks and other curriculum material for each pupil 
in all classes shall be used pursuant to the guidelines establish­
ed by the Board and outlined in the 1968 Textbook Report, 
Publication 1-112, or its successor, prepared by School- 
Community Relations. See also the guidelines entitled “ Treat­
ment of Minorities and Women in Textbooks and Other Lear­
ning Materials.”
2. Use of textbooks and other curriculum material for each pupil 
in all American history classes in order to cover in depth the 
contribution of minority groups in each unit taught; and inclu­
sion of such material as part of the course of study in Curriculum 
Guides.
3. Use of supplemental reading materials dealing with minority 
group contributions.
4. Use of comprehensive units in world history which cover African, 
Asian, and Latin-American history at appropriate grade levels.
5. Use of federal funds, if any, available for that purpose, to reduce 
the class size in inner-city schools to a maximum of 25 students 
in regular grades with proportional reduction in Special Educa­
tion classes and classes on half-day sessions.
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6. Increased use of special services in inner-city schools, including 
psychological, medical, and dental services, by taking fullest ad­
vantage of available resources.
7. The Board shall designate personnel necessary to assure the im­
plementation of the above sections.
8. The TV series “Americans from Africa” shall continue with 
appropriate modifications and teachers shall be encouraged to 
utilize the program.
B. Staff Integration
1. The Federation in cooperation with the Board and the Ad­
ministration will further staff integration at all levels and in all 
sections of the city.
2. A joint Union-Administration Committee shall be formed to 
work with those colleges of education which are willing to 
cooperate in planning a required course of study geared toward 
understanding and working with children with cultural 
differences.
3. Available Federal funds shall be utilized for internship programs 
and other methods to assist teachers who are teaching for the 
first time in schools located in low socio-economic areas.
C. Achievement and Intelligence Test Revision
There shall be a complete review and revision wherever necessary 
of the existing testing program in an effort to eliminate culturally 
biased tests. (See XVIII-B Testing. Page 46.)
D. Pupil Integration
The Union and the Administration recognize that compensatory 
educational benefits are necessary to provide equal educational 
opportunities in deprived areas but that such benefits do not 
substitute for Detroit’s declared goal of quality integrated educa­
tion. Therefore, a joint Union-Administration Committee shall 
continue to investigate ways of achieving quality integrated 
education and to make recommendations to the Union Executive 
Board and the Superintendent in order to implement programs 
which will further racial integration of pupils.
Various plans from throughout the United States will be in­
vestigated along with any other new and creative ideals submit­
ted for study by either party or from any other source.
E. Implementation of Integration and Desegregation
Funds available for integration and desegregation projects shall 
continue to be aggressively sought for the purpose of implemen­
ting the Quality Integrated Education provisions of this 
Agreement.
IV. SALARY SCHEDULES
1. The salary schedules and formulas negotiated by the parties are 
set forth in the Appendix attached hereto and shall be in effect 
for the 1983-84 and 1984-85 school years.
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2. Pursuant to the 1966-67 collective bargaining agreement, a 
teacher employed for the full 1966-67 school year has been 
credited with an additional day’s pay based upon his/her 1966-67 
salary for each day actually worked during the 40th week of 
the 1966-67 school year. This money is payable to such teachers 
in a lump sum upon separation from the system.
3. Pursuant to the Fact Finder’s Decision of January 6, 1983 and 
the subsequent 1982-83 Agreement, the Board has deducted from 
the pay of DFT members during the 1982-83 school year one
(1) day’s pay from each of the ten (10) consecutive pay periods 
beginning with pay period #15 through pay period #24.
The Board shall repay such deducted pay as follows:
a. Beginning with the school year 1984-85, on the first pay date 
in December of each of ten (10) consecutive school years, 
one day’s deferred payment shall be paid the DFT Unit 
member.
b. The Board at its option may repay the ten (10) days or any 
balance thereof at any time(s) earlier than the due date(s) 
stated above.
c. Upon the permanent separation of the DFT Unit member 
from employment with the Board, the balance of the defer­
red pay then owing.
In either event, the salary rates prevailing at the time of required 
repayment shall apply.
All categories of substitutes were excluded from this relief granted 
the Board.
4. Date last check of year in December on same dating basis used 
for other pay periods.
V. ORGANIZATION OF SCHOOL CALENDAR
A. Length of School Year
For 1983-84, the annual salary shall be for 39 school weeks commencing 
the Tuesday after Labor Day.
For 1984-85, the annual salary shall be for 39 school weeks commencing 
the Monday before Labor Day.
B. End of Semester Schedule
The use of the two-day semester break shall be planned by the prin­
cipal in consultation with the School Union Committee with no less than 
one full day reserved for teacher use in their own rooms for personal 
planning, individual reorganization, records, etc.
There shall be a two-day period at the end of the school year for 
teachers to complete records and other end-of-the-year activities.
C. Kindergarten Schedule
Kindergarten teachers and principals in local schools may jointly 
develop an appropriate plan for partial attendance, shortened sessions,
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staggered entry, and/or other innovative procedures for kindergarten 
registration and entry on the two days following registration day. Such 
plans must conform to the requirements of State regulations. Upon ap­
proval of the Area Superintendent, such plans shall be implemented.
D. Emergency Weather Conditions
The Board shall notify metropolitan radio and TV stations by 6:30 
a.m., whenever a decision has been made to close schools because of 
weather conditions. This clause is not intended to preclude a decision 
to close schools after 6:30 a.m., if further evaluation of developing weather 
conditions warrant such a decision.
On days when school is not in session because of conditions not 
within the control of school authorities because of severe storms, no 
teacher shall suffer loss of pay, nor have such days charged against the 
Sick Leave Bank.
E. Emergency Closing and Security
The Board shall have posted on the entrance and exit doors of the 
school the city ordinance (39-1-59,-59.1, and -59.4) which requires per­
sons entering schools to report directly to the principal or his/her designee, 
and make it unlawful for such persons to remain after being requested 
to leave. Administrators shall be encouraged to prosecute violators.
In any case where school disruptions lead to a situation where 
students and/or teachers face physical peril while in school, and the school 
is closed to students by the Area Superintendent, a joint Administration- 
Union Committee shall meet to determine what steps shall be taken so 
that school can be reopened in a reasonable climate of safety. Such steps 
shall be submitted to the Area Superintendent for approval to reopen.
Both parties acknowledge their great concern for the security of 
pupils, staff and parents. Security or the lack thereof has a very signifi­
cant impact upon the teaching and learning conditions in and around 
the school facility. A joint Administration-Bargaining Units Committee 
shall be established to study and made further recommendations to im­
prove security in the Detroit Public Schools. The joint committee shall 
be composed of representatives of Administration and of each of the 
collective bargaining units representing Board employees who wishes to 
participate.
F. Observance of Religious Holidays
A survey of the pattern of teacher absences on religious holidays 
shall be conducted annually for the purpose of determining the need and 
adequacy of teacher substitute service as far in advance of such holidays 
as possible.
G. Early Dismissal
When middle or senior high school students are dismissed early, the 
feeder schools shall be notified. Dismissals which can be anticipated in 
advance should be coordinated.
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VI. CLASS SIZE LIMITATION
A. Regular Classes—Maximum Class Size4
1. Grades Kindergarten - 4
The maximum class size shall be thirty-four (34) pupils.
2. Grades 5 - 12
The maximum class size shall be thirty-five (35) with the follow­
ing exceptions: band, choir, secondary physical education, and 
JROTC. Similar classes may, upon mutual agreement of the 
Board and the Union, have other limits.
3. Organization of Grades
Classes shall be “ organized” for the fall and for the spring 
semesters at levels sufficiently below the above maximums so 
that school population shifts will not result in classes exceeding 
the maximums.
For grades kindergarten through four, classes shall be “organiz­
ed” at a level sufficiently below 34 so as to provide a reasonable 
expectation that school population shifts will not result in class 
sizes exceeding the mandatory limit of 34 students. For grades 
five through twelve, classes shall be “ organized” at a level suf­
ficiently below 35 so as to provide good faith assurance that 
school population shifts will not result in class sizes above 35. 
When split grades are necessary in order to comply with the man­
datory class size maximums, the split class shall have groups 
which are closest to each other in reading achievement level. Split 
grade assignments shall be rotated with provision for mutual 
exchange or continuation of split classes with the approval of 
the administration. Such assignments shall be shared equitably 
within the area of grade and/or subject assignments.
4. Reorganization of Classes, etc.
From and after the 4th Friday in the fall and the 2nd Friday 
in the spring semesters, if oversize classes in grades K-4 develop 
as a result of additional pupils entering the school or if classes 
above 33 are the result of inequitable school organization, classes 
shall be reorganized by the school administration within 10 school 
days with provision for additional teacher service, extra assistance 
and/or other types of relief so that no class exceeds the above 
maximums.
From and after the 4th Friday in the fall and the 2nd Friday 
in the spring semesters, if in spite of good faith efforts, over­
size classes in grades 5 - 1 2  develop or if classes above 34 are 
the result of inequitable school organization, classes shall be 
reorganized by the school administration within 10 school days 
with provision for additional teacher service, extra assistance 
and/or other types of relief so that no class exceeds the above 
maximums.
•These maximums also apply to summer school. The parties agree that there may be exceptions. 
In such instances, the oversize classes shall be shared equitably within the area of grade and/or 
subject assignments. Total student load shall not exceed 112 in grades K - 4 and 115 in grades 
5- 12 respectively for a teacher with three classes when it is necessary to maintain the summer 
school program.
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B. Class Size Review Board
1. The Class Size Review Board shall act to assure that the class 
size maximums are not exceeded. The Class Size Review Board 
shall be composed of at least three teachers selected by the Union 
and at least three Administrators appointed by the 
Superintendent..
2. The Class Size Review Board shall have the power to investigate 
complaints from any teacher or from the Union concerning viola­
tions of class size maximums as stated above, or inequitable 
school organization which results in class sizes over 33 in grades 
K - 4 and 34 in grade 5 - 12. Further, the Class Size Review 
Board shall have the power to act on its own motion; to select 
particular schools and particular classes in selected schools for 
review; to effectively recommend the priority and method of 
correcting any inequities found including provision for additional 
teacher service, extra assistance and/or other types of relief; and 
to recommend the use of specific State and/or Federal Funds.
3. The Class Size Review Board in arriving at its conclusions shall 
reasonably evaluate the number of classroom teachers and the 
amount of space available; the objectives of the instructional 
program; the educational advantage and desirability of utiliz­
ing available teachers to reduce class size in basic programs and 
in programs where specialized instruction has been determined 
to be necessary; and the desired goals of quality integrated educa­
tion jointly shared by the Board of Education and the Union.
4. Class size complaints are to be filed with the co-chairpersons 
of the Class Size Review Board. If they are unable to resolve 
a complaint within five (5) school days after filing, they shall 
refer the complaint to the Class Size Review Board which shall 
consider the complaint and make its recommendations to the 
General Superintendent and the Union within ten (10) school 
days after the complaint has been referred to it.
5. In the event a recommendation of the Class Size Review Board 
is not implemented by the administration within 10 school days 
after the recommendation is referred to the General Superinten­
dent and the Union, the Union may grieve under Article XXII 
of this Agreement beginning at the Step 4 level. For purposes 
of class size grievances the time allowed for scheduling the hear­
ing after receipt of the appeal shall be 10 school days and the 
decision shall be communicated to the Union within 5 school 
days after the hearing. Upon notification of the need for addi­
tional time, one 5 school day extension will be granted for com­
municating the decision.
In the event the Class Size Review Board does not timely agree 
on a recommendation to resolve a class size complaint, the Union 
may grieve under Article XXII of this Agreement beginning with 
Step 4 except that the abbreviated time limits in the preceding 
paragraph will apply.
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C. Special Education Classes
The number of children assigned to special feducation classes shall 
be in accordance with state recommended standards. In no case shall this 
maximum be exceeded without prior consultation with the teacher and 
notification to the Union.
D. Mainstreamed Students
The receiving teacher(s) shall be informed by the sending teacher(s), 
in writing, in advance, of this special needs of mainstreamed students. 
Maximum 34-35 class size limitations otherwise applicable shall be 
unchanged.
E. Counseling Loads
Counseling loads shall be surveyed in individual schools and ad­
justments made as soon as funds and/or staff permit.
By reallocation of clerical assignments the clerical assistance pro­
vided counselors shall be increased during the term of this Agreement. 
The parties agree to cooperate in efforts to more effectively utilize available 
student assistants and school service assistants to help relieve counselors 
of some of the routine tasks which now interfere with their successful 
performance of primary counseling duties.
F. Teacher Service
Relative achievement levels, reading and mathematics scores on stan­
dardized tests, and the economic level of the families of students in the 
local school community shall be considered as valid factors in determin­
ing the amount of teacher service available to each elementary school.
VII. SCHOOL DAY
A. Purpose
Teachers shall use the school day for:
1. Planning and preparing for their classes.
2. Teaching their pupils.
3. Evaluating pupil progress and discussing with their colleagues 
the effectiveness of their own planning and implementation 
of their plans.
4. Reporting their evaulations of pupil progress to the school 
administration and to the parents of the children whom they 
teach at appropriate times during the school year.
5. Assuming other responsibilities for the education, health, 
safety, and welfare of their pupils.
6. Providing professional service to the school and communi­
ty for the purpose of assisting in the development and im­
plementation of quality education in the Detroit Public 
Schools
B. Teachers’ Meetings
1. Teachers should plan to reserve Wednesday afternoon for 
building meetings called by the Superintendent, principals, or department 
heads as the need for these meetings arises. Unless the principal and Union 
agree otherwise in advance, the length of Wednesday Teachers meetings 
should be limited to one (1) hour. For two of these meetings each semester,
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school shall be dismissed one hour early and teachers shall remain an 
additional half hour as necessary.
2. Both parties recognize the value of utilizing an occasional city­
wide meeting. When such meetings are necessary, attempts will be made 
to televise them, preferably on a Wednesday.
3. No more than three meetings per year may be used for inser­
vice/workshop activities without remuneration. Such meetings are not 
to be consecutive. The length of the inservice/workshop meetings shall 
follow the guidelines above. Specific techniques for teachers to use in 
providing improved instructions and assistance to students will be a priority 
for meetings devoted to inservice/workshop activities.
C. Clock Hours
1. In elementary and middle schools the regular school day for 
assigned teaching, planning, and consultation functions shall consist of 
not more than 6*/2 clock hours which shall include a lunch period.
2. In senior high schools the regular school day for assigned 
teaching, planning, and consultation functions shall consist of not more 
than IV *  clock hours which shall include a lunch period. See also pro­
gram in senior high school.
3. Registered Nurses will continue their former schedule of work­
ing hours in order to be present whenever the children are present, ac­
complish their work load, and continue to make home calls.
D. Program Assignments
1. No classroom teacher shall be required to teach outside of his/her 
area of certification. (This clause is not intended to change present transfer 
policy.)
Only counselors and certified teacher-guidance counselors will be 
placed in counseling positions except on a temporary basis not to exceed 
60 days or when the position is being held because of an illness absence. 
Counselors and teacher-guidance counselors must be selected from the 
official Eligibility Pool established by the Board except for temporary 
or illness placements as described above.
2. Teachers may express in writing to their principal their preference 
of grade level, subject, department assignment, extra-curricular assign­
ment, school committee. Requests for the following semester assignment 
shall be made by October 15th or March 15th.
Such requests shall he kept on file for one school year in an ac­
cessible place. These requests shall be given consideration as vacancies 
occur in the building on the basis of seniority, priority of request in the 
case of tied seniority, competency of the individual in the judgement of 
the principal.
Requests which were not acted upon shall be re-filed each 
September to remain active. A teacher whose request was not acted upon 
may ask for an explanation.
In order that teachers not be “ frozen” into positions, a teacher 
upon request shall be relieved of a section within a grade level, room, 
or extra-curricular activity after a period of not more than one year, or 
in high school one semester, after the teacher makes such a request.
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Duties shall be rotated, with provision for mutual exchange or 
continuation of duties with the approval of the administrator.
3. School administration shall call upon the police department to 
perform police duties in and around schools.
Teachers should not be assigned to police off-campus areas. 
Teachers may be assigned to supervise students at regularly scheduled 
off-campus school events.
4. Tentative school programs and assignments shall be posted on 
the official school bulletin board, or other readily accessible place, 
not later than ten (10) working days before the end of the previous 
semester. Final program shall be posted when established.
5. When there is a change of assignment for a School Social Worker, 
sufficient time will be allowed for the Social Worker to come to 
closure with his/her students, school staff and to complete records.
E. Classroom Teaching Periods
The general practice of scheduling classroom teaching periods shall 
be covered by the following standards. Deviation may occur where there 
is mutual consent for experimental programs or where other temporary 
conditions require it.
1. JROTC instructors and assistants shall assume those duties 
assigned by the principal which are not in conflict with State accredita­
tion requirements and North Central regulations in addition to the par­
ticular responsibilities related to their sphere of instruction (Military 
materiel -  uniforms — etc).
The senior high school teaching program shall consist of teacher- 
pupil contact by each teacher of 315 minutes per day. This time shall 
be utilized for instructional periods, record/homeroom, and passing time 
between classes. Each high school teacher shall teach five 55-minute 
periods, one 15-minute record/homeroom, and supervise students dur­
ing passing time between classes. Alternate schedules may be developed 
by the administration as long as they meet the 315 minute requirement. 
The Union will be consulted in advance concerning such proposed alter­
nate schedules. When another assignment, such as a duty* or other educa­
tional responsibility which is equivalent to a class is assigned, the teacher 
will be relieved of one of the five class assignments.
In senior high schools sponsoring a school paper, a yearbook or a 
school play, the teachers involved shall have no more than five classes, 
one of which shall be called Journalism, (Y or N)* or Drama.
The number of dissimilar preparations per teacher in middle and 
senior high schools will be kept to the minimum consistent with implemen­
tation of the best possible educational program in the particular school. 
The parties acknowledge that in most cases, dissimilar preparations will 
be limited to three. Prior to the assignment of a fourth dissimilar prepara­
tion, the Administration and Union Committee will meet to see if the
•A duty as referred to above does not include assigned service activities such as Audiovisual Coor­
dinator or Service Group Sponsor; nor does it include assigned educational activities such as Art 
Chibs, Future Teacher Qubs, Glee Chibs, Math Chibs, Social Studies Qubs or similar assignments.
•Y designates Yearbook -  N designates Newspaper.
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additional dissimilar preparation can be avoided. Dissimilar preparations 
shall not exceed five.
Each high school teacher shall have a 55-minute period daily which 
shall be used for lunch and preparation.
Each high school teacher shall also have one 55-minute preparation 
period daily.
2. The middle school teaching program shall consist of teacher- 
pupil contact by each teacher of 315 minutes per day. This time shall 
be utilized for instructional periods, record-homeroom, and passing time 
between classes. Each middle school teacher shall teach five 55-minute 
periods, one 15-minute record/homeroom and supervise students dur­
ing passing time between classes. Alternate schedules may be developed 
by the administration as long as they meet the 315 minute requirement. 
The Union will be consulted in advance concerning such proposed alter­
nate schedules. When another assignment, such as a duty or other educa­
tional responsibility which is equivalent to a class is assigned, the teacher 
will be relieved of one of the five class assignments.
Each middle school teacher shall have a twenty-five minute lunch 
period daily.
Each middle school teacher shall have a daily preparation time of 
fifty minutes.
3. The Board has made a public commitment to hire additional 
teachers. The Board and the Union agree that the Board -  upon the 
hiring of sufficient additional teachers and/or the equitable redistribu­
tion of present staff -  shall provide every elementary teacher with at 
least three preparation periods per week, provided that no full time teacher 
in a school on a six period day shall have less than 150 minutes schedul­
ed preparation time per week.
Beginning the sixth week of school, a joint Administration/Union 
Committee will review the schedules of each elementary school where 
daily preparation periods have not been afforded to every teacher. Com­
mittee members will check those schools where four and five such periods 
have not been afforded. This review shall be for the purpose of implemen­
ting additional preparation periods until the goal of daily preparation 
periods is attained.
The Committee shall be further charged with the responsibility of 
investigating particular instances of alleged inequitable distribution of 
preparation periods.
4. When a teacher’s preparation period must be assigned for other 
purposes, the assignments shall be rotated so that all of the staff share 
these burdens equitably.
5. Whenever a teacher loses scheduled preparation time at the 
request of the administration, the teacher shall subsequently be granted, 
at a mutually convenient time, time for preparation equal to the prepara­
tion time lost. Time must be repaid within five school months of the time 
lost.
6. Substitute service shall be provided for teachers who accom­
pany pupils on APPROVED field trips whenever a school is unable to
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provide class coverage without a substitute. This clause is not intended 
to COVER the loss of preparation periods nor is it intended to preclude 
the voluntary exchange of preparation periods.
F. Interruptions
Classroom interruptions are detrimental to a good learning environ­
ment and to the continuity of a well planned classroom operation. 
Therefore, teachers and administrators accept the joint responsibility to 
minimize such interruptions.
G. Lunch Period
1. Elementary
Every elementary teacher shall have a duty-free lunch period of at 
least forty-five minutes except in case of emergencies. Arrangements for 
aides shall be completed by the fifth week of the school year.
2. Special Education
The Administration will provide Special Education teachers with a 
full lunch period free of supervision of children as rapidly as possible. 
In any school where lunch time relief has not been provided, the Ad­
ministration shall, on request of the Union, state the reason(s) in writing.
3. Counselors
Counselors will have a scheduled duty-free lunch period correspon­
ding to the lunch period for teachers in the same building. In each building, 
lunch periods of counselors shall be scheduled so as to insure maximum 
available counseling service to students throughout the lunch times. Ex­
cept in emergencies, counselors’ lunch periods will not be interrupted.
H. Relief from Non-Teaching Chores
To the extent that Federal or other funds are available for such pur­
poses, School Service Assistants should be provided to handle non-teaching 
chores connected with the classroom under the direction of the assigned 
teacher.
The use of teachers to perform non-instructional functions shall be 
kept to a minimum and positive action shall be taken by the Administra­
tion to eliminate the need for teachers to perform such functions as soon 
as funds and staff permit. Positive action will include seeking out and 
utilizing state and federal funds. In the event that it is necessary to assign 
teachers to non-teaching duties, it shall be on an equitable basis for the 
entire staff.
The assignment of School Service Assistants in a particular school 
is a proper subject of discussion between the Administration and the 
School Union Committee. Before finalizing the assignment of School Ser­
vice Assistants in a particular school the principal will afford the School 
Union Committee the opportunity to make observations concerning them.
I. Release from Assigned Duties for Building Representatives
In any senior high school in which there are more teachers than are 
necessary to fill the required study hall assignments, the Union duties 
of the Union building representative shall constitute his duty assignment.
In any elementary or middle school in which there are more teachers 
than there are homerooms or conference classes, whichever is applicable, 
the Union building representative shall be excused from such assignment.
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In schools where no such relief is possible, relief from some other duty 
assignment shall be arranged.
It is understood that in the determination of whether or not there 
are sufficient number of teachers in the elementary school available to 
perform required duties, the parties acknowledge the necessity to con­
sider such factors as the size and organization of the particular school. 
In consideration of such factors, however, the priority will be given to 
the School Union Representative whenever it is determined that at least 
one of the teachers in such building is to be released from a duty assign­
ment. In no case shall release from such assignment deprive students of 
essential services.
In determining whether or not there are more teachers than necessary 
to cover homeroom or conference classes, teachers assigned to more than 
one school for the purpose of providing supportive services shall not be 
counted.
In pursuance of his/her Union duties the Union building represen­
tative shall not interfere with any teacher who is engaged in a regular 
class, a duty, a conference, or a homeroom assignment.
VIII. DISCIPLINE
A. Within the framework of the Discipline and Corporal 
Punishment Policy of the Board of Education, a consistent and reasonable 
discipline procedure shall be worked out within each unit by the school 
principal, assistant principal, department heads, counselors and classroom 
teachers.
B. The teacher’s authority in his/her classroom is undetermined 
when pupils discover that he/she has little or no administrative backing 
in discipline. As a result the entire school suffers deterioration in stan­
dards, morale, and climate favorable for teaching and learning.
C. A teacher may exclude from his/her class a child who in the 
teacher’s opinion is causing serious disruption. The teacher shall be 
available to confer with the principal or assistant principal or counselor 
to provide the necessary information concerning the problem and shall 
provide a statement of the problem in writing as soon as possible not 
to exceed twenty-four hours. The teacher will re-admit the child after 
some adjustment has been made, following a conference with the child 
and at least two of the following parties as determined by the principal: 
an administrator, a counselor, school social worker, school psychologist, 
attendance officer, a parent of the child.
Whether the teacher is present shall be determined by mutual agree­
ment between the principal and the teacher. The teacher shall be informed 
as to the results of the conference and/or the adjustment before the child 
returns to class.
D. Following such a conference one of several courses of action 
will be taken:
1. The child will be returned to the class with the under­
standing that he/she will correct his/her behavior.
2. Depending upon the seriousness of the infraction, the child 
may be returned to class while his/her case is being referred to one of
16
the special services by the school social worker, school psychologist, or 
an attendance officer/agent.
3. In case all the teachers who work with a child in regular 
classes recommend suspension and the principal disagrees, the teachers 
shall address a request to the area superintendent who shall meet with 
the principal and the teachers to determine if the child shall be suspended.
4. The child will be suspended by the principal.
E. Examples of offenses for which teachers may exclude 
students from class: profanity or obscenity, fighting, gambling, posses­
sion of tobacco, class skips, deliberate and open defiance of authority, 
inciting others to violence or disobedience, possession of pornographic 
literature, petty theft, petty vandalism.
F. Examples of offenses which require principals to notify 
police: extortion of money or articles, possession of narcotics, arson or 
attempted arson (notify Fire Department), use or possession of alcoholic 
beverage, serious theft, serious vandalism, false reports of fire and bombs, 
possession of knife or other weapons, possession and/or sale of fireworks. 
Upon inquiry, the principal will inform the teacher of the status of the 
case. The principal and the teacher will cooperate in the prosecution of 
the case upon request.
G. Suspension may result from any persistent disobedience that 
interferes with the well-being of other students or that prevents the teacher 
from carrying on normal class activities.
H. When in the opinion of the counselor his/her dissemination 
of a discipline decision will destroy or seriously impair the counselor- 
counselee relationship, the counselor will so inform the principal or his/her 
designee and request the principal or his/her designee to disseminate the 
discipline decision.
I. A continuous record of student discipline cases will be main­
tained in a place available for staff use as a basis for recommendations 
for suspension and intelligent administering of penalties for misdemeanors.
J. Where a principal is unwilling or unable to support teachers 
in maintaining school discipline, the principal’s superior shall counsel 
with him/her and in the event his/her performance is not improved fur­
ther appropriate action shall be taken.
K. Principals shall report to the Superintendent and to the police 
all cases of assault suffered by teachers in connection with their employ­
ment in which injuries have been suffered or in which there appears to 
have been malicious intent. Upon request, a copy of the report will be 
given to the teacher.
In any reported assault case the Legal Affairs Office shall:
1. Inform the teacher of his/her rights under the law in connection 
with assault, and
2. Assist the teacher by acting as liaison between the teacher, the 
police, and the courts.
L. A child who assaults a teacher will be suspended. Age and 
size of the offender will be taken into consideration.
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M. It is recognized that, in developing responsible student 
conduct the positive disciplinary techniques of example, counseling, and 
guidance should take precedence over punitive disciplinary measures. In 
this regard, this Agreement provides for communication with parents on 
matters of discipline, safety, and other local school regulations (Article 
XI, Section C.), and, Union-sponsored workshops on classroom manage­
ment (Article XVIII, Section G, sixth paragraph).
It is general policy to expect that teachers will maintain discipline 
by means other than the use of corporal punishment. Therefore, use of 
corporal punishment as a routine measure is not contemplated. This policy 
does not prohibit corporal punishment (as provided by Chapter 15, School 
Code of 1955, Section 755, et. seq.) but does restrict its use to those cases 
in which there are no adequate substitute treatment. However, a distinc­
tion must be made between physical restraint, which is occasionally 
necessary to keep a young person from injuring himself/herself or others, 
and punishment, which is utilized to discourage repetition of misbehavior.
Punishment which, in the judgment of the Superintendent is more 
severe than that which might be administered by a reasonable parent; 
which is cruel or excessive; which is more severe than indicated by the 
gravity of the offense, or the apparent motive and disposition of the of­
fender; which is excessive with respect to the sex, size, or physical strength 
of the pupil; which results in lasting pain or injury; or which is ad­
ministered wantonly or from malice or passion, is prohibited in the Detroit 
schools.
It is essential that a clear understanding should exist between the 
principal and the teachers in each school concerning the above. The prin­
cipal should be informed promptly by a teacher when incidents occur 
which require the use of physical restraint or corporal punishment. This 
will permit principals to be of greatest assistance in working with parents 
and the teacher for a full understanding and solution of the problem.
Teachers will receive full support of the principal and the central 
administration in actions taken by them pertaining to discipline, pro­
vided they act in accord with the provisions of this Article. This sup­
port shall include defense of the teacher’s action by the principal against 
complaints of parents as well as legal assistance by the central administra­
tion in the event that a criminal complaint is made or civil court action 
is instituted for damages.
IX. PUPIL’S REPORT CARD MARKS
The mark of a teacher is the record of the teacher’s evaluative judg­
ment of the work of a pupil. The teacher shall be considered the expert 
in evaluating the work of his/her pupils and the integrity of the teacher 
in marking the pupil will be respected. It shall be the responsibility of 
the teacher to maintain adequate records to support all marks. If the 
teacher does not maintain such records an administrator may request 
the teacher to change the marks, however, the marks shall not be chang­
ed by another person. No minimum or maximum limitations shall be 
set on the number who pass or fail.
Every effort shall be made to avoid scheduling report card mark­
ing and administration of standardized testing during the same week.
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If such simultaneous scheduling is made, the local school administrator 
shall give the building representative a written explanation as to why 
the scheduling was unavoidable.
Student report cards shall be distributed twice each semester -  
four per year -  with parental conferences and/or advance written war­
ning to parents of possible failures.
When a child’s progress is such that failure seems likely, the 
counselor or principal should be advised by the teacher and appropriate 
steps taken to see that the parent is informed of the situation well in 
advance.
X. PARENT - TEACHER CONFERENCES
Two half days per semester* shall be designated for parent-teacher 
conferences. These conferences shall be held on school time and all 
regular classes shall be dismissed, or one or both of the conferences 
may be held at another equivalent time, with classes dismissed one half 
day per conference at a time mutually agreed upon by the principal and 
the School Union Committee. Teacher attendance is required up to six 
P.M. at any conference scheduled outside regular school hours. The 
dates, times and procedures for such conferences shall be established 
jointly by the principal and the School Union Committee in consulta­
tion with representatives of the official parent group of that school. 
In the event a mutually agreeable plan cannot be established an appeal 
may be made to the Area Superintendent. In addition to the scheduled 
conference day or half-days referred to above, teachers shall confer with 
parents at other times mutually convenient to the teacher and the parent.
Special education teachers may, with the approval of the principal, 
utilize the one full day or two half-days designated for parent-teacher 
conferences to make home visits or follow-up calls. In cases of par­
ticular urgency, additional time may be granted upon request and with 
the approval of the principal and the Area Superintendent.
Elementary teachers may, with permission of the principal, utilize 
the half-day or a part of the day now designated for parent-teacher con­
ferences for home visits.
The Union fully supports community and especially parental par­
ticipation in the school program. However, such participation must not 
be allowed to distract pupils at work in the classroom(s), or in any way 
disrupt or obstruct the school’s instructional program. This would make 
the community’s interest in the school operation self-defeating.
Parent visits to the classrooms of their children will be encourag­
ed. The administration and teacher will try to prearrange the time of 
the visitation. There may be occasion when a visit must be postponed.
Classroom visits by persons other than parents must be agreed upon 
by the teacher, the Union and the administrator. The purpose of such 
visits by other than parents must be clearly defined and stated in writing 
at the time the appointment is requested. Any disagreement regarding 
this paragraph should be immediately referred to the Union Office and
•Upon request of the kindergarten teacher and approval of the principal and Area Superinten­
dent. an additional half day may be used for parent-teacher conferences each semester.
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the Office of Labor Affairs which will take immediate action in an at­
tempt to resolve the problem on a case by case basis based upon the 
information obtained and the best judgment of the responsible parties 
(see forth paragraph of this Article).
XI. SCHOOL COMMITTEES*
A. Committee Participation
It is recognized that effective management of the school is depen­
dent upon teacher participation on committees on school citizenship, 
finance, etc., or as sponsors of school clubs, organizations, or other 
activities. The dividing of these responsibilities among the faculty 
benefits all members of the school by equalizing the work load and pro­
viding, whenever possible, an opportunity for teachers to make their 
maximum contributions in areas of interest.
B. School Fund
Money earned through school projects shall be kept in the school 
fund. The administration of this fund is the responsibility of the prin­
cipal. The allocation of this money for school purposes not now pro­
vided for by the Board of Education shall be the joint responsibility 
of the principal and a School Fund Committee.
Teacher members of the School Fund Committee shall be elected 
by the teaching faculty. Membership on this committee shall not be 
dependent upon organizational affiliation.
A statement of all income, expenditures, and balances shall be 
posted on the official bulletin board not less than every three months.
C. Community-School
An advisory committee of administrators, counselors, teachers 
(selected by the Union) and community representatives may be organized 
at the local school level for the purpose of assuring greater communica­
tion with parents on matters of discipline, safety, and other local school 
regulations. Such committees are encouraged to coordinate efforts within 
their high school constellation and with schools in other constellations. 
Plans developed by these committees shall not include any matter which 
is inconsistent with the collective bargaining Agreement, other Board 
of Education policy and/or the policies of other public agencies.
XU. PERSONNEL ASSIGNMENTS
(See Also Article XIV.)
A. Balanced Staff Concept
The Board and the Union reaffirm their commitment to the balanc­
ed staff concept under which teachers assigned to schools shall have 
the necessary qualifications to teach the subject area and grade level, 
and pupils shall have experiences with teachers and administrators of 
different races, and shall have both new and experienced teachers on 
a faculty which includes both men and women. This concept has not 
been in the past and is not intended as an involuntary transfer procedure.
In order to implement the balanced staff concept: In filling vacan­
cies and/or when a school’s staff is increased or decreased, appropriate
•See Article XXIII for School Union Committee and Sections H and I concerning faculty 
representation.
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assignments or transfers will be made in the school department in which 
the change of service occurs, giving priority to the balanced staff con­
cept elements in the following order: necessary, qualifications to teach 
such area and grade level, race, experience, and sex.
B. Promotion Policies Affecting Teachers
Teacher promotion policies and practices shall be reviewed joint­
ly by the Union and the Board of Education.
Teachers seeking promotion to higher salary classifications must 
show evidence of participation in community affairs and a variety of 
school experiences, one of which shall have been in a school located 
in a low socio-economic area. Teachers shall have completed four years 
of teaching before applying for promotion and shall have completed 
five years of teaching before promotion is effective.
C. Seniority
Seniority in the Detroit Public School System means total ac­
cumulated contract service and/or other permanent assignment service 
in this bargaining unit in any of the Detroit Public Schools since the 
most recent date of appointment (See Form 4301). Seniority also ac­
crues while the employee is on sabbatical leave, professional service 
leave, and approved military service leave. Seniority does not accrue 
while on any other kind of leave.
Total accumulated seniority in this bargaining unit dating from 
most recent appointment to contract status for teachers or permanent 
assignment service for other employees in this bargaining unit shall be 
carried from one job classification to another when a transfer in job 
classification occurs, e.g. school social worker to teacher.
Building representatives shall be considered by reason of their posi­
tion to have top seniority for purposes of transfer and assignment of 
duties (Super-Seniority).
Administrators who left the DFT bargaining unit and without a 
break in Detroit service thereafter returned to it, shall be accorded the 
seniority previously accrued while a member of the DFT bargaining 
unit as provided above, but shall not be accorded any seniority credit 
for the period outside the bargaining unit. Salary and fringe benefits 
shall be commensurate with their job classification and seniority.
Seniority for teachers newly assigned to a building shall apply on­
ly after re-organization in the school.
D. Transfer of Teachers
Subject to the Balanced Staff Concept, a teacher’s system-wide 
seniority status shall govern when a reduction in teacher service makes 
it necessary to transfer teachers. The teachers to be tranferred, within 
the department affected, will be determined by seniority. If two teachers 
have the same amount of seniority, Detroit substitute teaching service 
will be added. This rule of seniority does not apply when a teacher freely 
requests or consents to a transfer or has been rated unsatisfactory. Pro­
bationary teachers are not protected from transfer due to reduction in 
teacher service. Qualified bilingual teachers who have full endorsement 
will be protected from reduction in service transfer if they are serving 
bilingual students and using their second language in the process.
When released service transfer is about to occur, the building 
representative and the involved teachers will be informed. Upon request, 
the basis for determination of such transfers will be given to the building 
representative and the teachers involved.
A teacher carries seniority only in the areas in which he/she is cur­
rently teaching. A teacher may not avoid a transfer by requesting a 
change in teaching-service department at the time when a transfer is 
under consideration because of released school service.
Teachers released from a specially funded program(s) shall be con­
sidered part of the department to which they were previously assigned 
in that same school if the specially funded program(s) assignment in­
volved direct contact with children in a teacher/pupil relationship. 
Necessary transfers will follow Contract provisions.
If the specially funded program did not involve direct contact with 
children in a teacher/pupil relationship, the released teacher shall be 
placed in the same or similar position as that held before assignment 
to the special program as openings occur in that or another work loca­
tion. The released teacher in this instance may not “ bump” another 
teacher.
Contract teachers must be given one week’s notice before forced 
transfer due to lowered enrollment, except during reorganization; in 
the fall semester not later than the fourth Friday, and in the second 
semester during the first ten school days. Seniority rights will be respected 
consistent with the Balanced Staff Concept established by the Board 
and supported by the Union.
Contract teachers shall receive at least a week’s notice before they 
are transferred from one regular assignment to another regular assign­
ment unless such transfer is at the teacher’s own request. ESRP’s shall 
be given at least two days notice before an assignment is closed out 
except that vocationally certificated ESRP’s and Day Trade teachers 
shall be given at least 30 school days notice before their assignment is 
closed out or they are transferred.
When a teacher is appointed, transferred, or assigned to a posi­
tion for which he/she is certificated and which he/she has agreed to 
assume, his/her seniority is in effect in that assignment, except at the 
beginning of the semester prior to organization-reorganization as stated 
previously.
If a contract teacher is transferred due to a reduction in teacher 
service and there is no vacancy citywide, he/she shall accept assign­
ment as a contract-teacher-at-large (at regular salary and benefits) un­
til an opening for which he/she is qualified occurs.
Placement of contract-teachers-at-large has priority over a newly 
hired teacher, ES, ESV, RES and ESRP, and over a laid-off teacher 
with less seniority.
A contract-teacher-at-large may accept a temporary assignment of 
up to one year outside his/her regular subject area and upon written 
request retain seniority in his/her original field.
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A teacher forced to transfer due to reduction in teacher service 
shall be given more than one choice of school whenever available. 
Following such forced transfer, subsequent voluntary transfer shall not 
be precluded by a minimum time requirement.
Teachers who wish to change the location of their teaching or the 
kind of assignment they have, may apply for a transfer by filing Per­
sonnel Form 4039, Request for Transfer. The usual procedure is to sub­
mit the transfer form to the principal; however, it may be sent directly 
to the Office of Personnel as a confidential document without any 
signature except that of the teacher.
The request must be renewed annually if the individual wishes to 
have the request continue to be considered. Transfer requests are listed 
by the Office of Personnel in the order of receipt and area of 
specialization.
Transfer pools including filing and renewal dates shall be main­
tained and made available to the Union upon request. If a repeated 
transfer request has not been honored within three years, upon request 
the teacher shall be notified in writing as to the reason.
A teacher who has been forced to transfer due to reduced teacher 
service shall have priority to return to his/her school if a vacancy oc­
curs for which he/she is qualified, consistent with the Balanced Staff 
Concept.
When a position is to be filled by transfer, the Office of Person­
nel will check its list of transfer requests against the requirements for 
the position. The position will be offered to those meeting the re­
quirements according to the Balanced Staff Concept, place on the 
transfer list, and seniority.
Transfers because of a reduction in teacher service shall be in ac­
cord with the Seniority and Transfer sections.
Transfers because of unsatisfactory service shall be in accord with 
Article XIII, Section D.
Transfers in response to the teacher’s own request shall be in ac­
cord with the Seniority and Transfer sections.
There are times when the services of a teacher may be needed more 
in some other school than the one in which he/she is teaching. In such 
cases, teachers may be requested to change their locations for the best 
interests of the school system.
The Administration and the Union will develop procedures for 
unusual staffing requirements.
In the event that a grievance is filed on a proposed transfer, the 
Union may move directly to the procedure outlined in Article XXII, 
D, 2, and the time allowed at each of the steps shall be reduced to no 
longer than one week at each step.
It is expressly agreed that the foregoing language in this article is 
intended to clarify existing seniority and transfer policies and is not 
otherwise motivated.
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E. Transfer Review Board
A transfer review board consisting of equal numbers of represen­
tatives of the Administration and the Union will at monthly meetings 
review selected transfers with respect to balance of staff, race, experience, 
and sex. If this procedure does not accomplish transfers in compliance 
with the Balance of Staff Concept, the parties will meet to develop a 
mutually agreed upon alternate procedure.
F. Teacher Layoff and Recall
1. Layoff
In the event that teachers are permissibly laid off, they shall be 
laid off in inverse order of seniority, i.e., the teacher with the least 
systemwide seniority shall be laid off first. (See definition of seniority 
on page 21, Article XII, Sec. C, paragraph 1.)
In determining layoff*, a teacher’s seniority shall be credited
(a) In elementary: (1) In pre-K through grade 6 in
homeroom
(2) In special subject area, e.g., art, 
music, science
(b) In secondary: In areas in which teacher was assigned during
the school year preceding layoff and in areas 
in which a major is carried.
In the event of discontinuance of any regular program or of a 
change in elementary from special subject to homeroom of any sub­
ject area, mutually agreeable special provisions shall be worked out by 
the Board and the Union concerning the assignment of teachers who 
have been teaching in the discontinued program or subject area.
No teacher shall bump another teacher except to avoid layoff. In 
this case the teacher bumped shall be the teacher with least systemwide 
seniority in an area for which the former teacher is qualified to teach 
as described above, in this section. No layoff of a Detroit teacher tenured 
as of September 1, 1977 shall occur with less than sixty (60) calendar 
days written notice before the end of the school year. No non-tenured 
contract teacher and no teacher who acquires tenure after September 
1, 1977 shall be laid off for bona fide economic reasons during the school 
year except upon sixty (60) calendar days written notice.
These provisions concerning layoff shall not prevent transfers from 
one teaching area or grade level to another upon request of the teacher 
consistent with Article VII, D, 2 or, upon teacher request to avoid layoff.
A teacher who is scheduled for layoff shall remain in the same 
teaching assignment until the layoff becomes effective unless the ser­
vice is no longer required or he/she is replaced by a contract teacher 
who is not scheduled to be laid off.
Board payment of health, dental, and life insurance benefits car­
ried by regular full time employees laid off upon completion of the 
school year shall be continued through October 5 of that calendar year. 
This provision shall not apply to limited emergency substitute teachers. 
(See language on Class 2 Regular Emergency Substitutes, pages 66-67.)
•Sec Article XII, Sec. D, for provisions affecting transfer.
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Laid off teachers shall be permitted to carry group insurance 
available to active employees provided that arrangements can be made 
with the insurance carriers.
If layoffs are required, members of the bargaining unit who are 
credentialed and apply shall be made Regular Emergency Substitutes. 
Such placement on the substitute list shall not serve to deny said members 
their recall rights nor upon recall adversely affect their status and benefits 
acquired before layoff including but not limited to placement on the 
salary schedule, sick leave bank, and other fringe benefits.
2. Recall
Teachers laid off are to be recalled in the reverse order of layoff 
following the seniority provisions established in the sections above and 
placed consistent with balance of staff requirements. In the case of equal 
seniority, other Detroit teaching service both substitute and contract 
will be added.
In the event that a teacher is to be recalled from a subject area 
list and that list has been exhausted, the teacher with the most system- 
wide seniority and certification from the other subject area lists shall 
be offered that position.
In the event a teacher is recalled to a subject area other than his/her 
subject area, the teacher may refuse the recall and maintain his/her 
position on the subject area recall list.
If a teacher is recalled to his or her subject area, he/she may refuse 
the recall and be placed at the bottom of the list. A teacher who refuses 
a second recall shall be terminated without further obligation on the 
part of the Board.
On being recalled, a teacher shall become an ESRP (special 
authority)* until such time as enrollment figures are verified and the 
permanency of the position is verified. Such determination will take 
place no later than the end of the fifth week of school. When the recall 
has been determined to be finalized, the teacher shall, retroactive to 
date of recall, have restored status and benefits acquired before layoff 
including but not limited to placement on the salary schedule, sick leave 
bank, and other finge benefits. Teachers recalled after the fifth week 
of school shall be placed on contract status immediately with status 
and benefits restored.
If at the time of recall, the person to be recalled can provide suffi­
cient evidence to confirm that they qualify for maternity disability leave, 
approved illness leave of absence, personal business maternity related 
leave, or maternity related right to return child care leave, they will be 
recalled to that position subject to the appropriate leave of absence pro­
visions with the right to use sick days where applicable.
Notification on Recall will be:
a. by telephone first
b. by certified or registered letter if there is no answer by phone.
•Such teachers shall have all benefits and pay as would accrue under contract except for layoff 
notice which would be the same as ESRPs. The pay rate shall be the same as the teacher would 
have received if he/she had not been laid off.
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Position will be held for a response for 10 calendar days from date 
of sending letter.
If the ten (10) days expire, the person shall be reinstated for recall 
on his/her contacting the Board WITHIN THE NEXT TEN (10) 
CALENDAR DAYS. Failure to respond to the written notice of recall 
within the ten (10) day period will result in the individual being moved 
to the bottom of the recall list. The teacher will be terminated without 
further obligation on the part of the Board if there is no response within 
thirty (30) days of official recall notification.
New teachers shall not be hired to fill vacancies for which laid off 
teachers or contract-teachers-at-large are qualified and can fill.
G. MDTA Layoff, Transfers and Rehiring
In the event that employees are to be laid off from an MDTA 
department or program, they shall be laid off in the inverse order of 
seniority, within pay classifications provided that the senior employee 
has proper state certification, satisfactory performance and the ability 
to do the remaining work. The balance of staff shall be maintained.
In the event of transfers to meet the needs of the program: cer­
tification, seniority and experience in the program shall govern involun­
tary transfer.
The Union will be notified and consulted when layoffs are 
necessary.
Any regular employee subject to layoff due to curtailment of force 
shall receive at least two weeks notice of such layoff. When layoffs due 
to curtailment of program are necessary, bumping into other depart­
ments or programs in order to avoid layoff will not be permitted. 
However, if a vacancy exists in another MDTA department or program 
of equal or lower classification the qualified employees scheduled for 
layoff may transfer to the vacant position provided the employee has 
proper state certification and the ability to do the work. In the new 
position, the transferee will suffer no loss of seniority or other employ­
ment rights except that his/her pay will be adjusted to the rate for the 
job assumed as provided in this Agreement.
Employees who are removed from regularly assigned jobs because 
of decrease of force shall be entitled to return to such jobs in reverse 
order of layoff if the jobs re-open.
In the event of new hiring for MDTA programs, an employee who 
is on layoff and is qualified will be eligible for preferential employment 
in his/her center.
Qualified employees will be rehired in the reverse order of layoff. 
For one year following layoff, notification of vacancies for which the 
employee is certified and qualifed will be sent via certified mail, return 
receipt requested, to the last address given to the MDTA center per­
sonnel office by the employee. Failure of delivery for any reason relieves 
the Board of obligation. The employee must declare his/her intention 
of returning to work within 72 hours of receipt of the Board’s notice
See also Article XV, Section H.
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and be prepared to return to work within two weeks or he/she shall 
be considered as having refused recall. An employee refusing recall to 
any classification for which he/she is qualfied shall be considered to 
have resigned.
Laid-off employees will be given preferential employment in tem­
porary positions for which they are qualified (for example, substitutes, 
vacation replacement). Refusal to accept temporary employment shall 
not be considered as resignation or surrender of right to future preferen­
tial employment rights.
H. Layoff and Recall of Other Bargaining Unit Members
In the event that members of the bargaining unit, except School 
Community Agents and except employees covered in Sections F and 
G above, are permissibly laid off, they shall be laid off in inverse ordei 
of seniority in each job classification affected based on system-widf 
seniority, i.e., the person in the applicable job classification with thf 
least system-wide seniority shall be laid off first. (See definition ot 
seniority on page 21, Art. XII, Section C.)
A teacher who is scheduled for layoff shall remain in the sam< 
teaching assignment until the layoff becomes effective unless the ser 
vice is no longer required or he/she is replaced by a contract teache 
who is not scheduled to be laid off.
Recall shall be in reverse order with the person having the greates 
seniority in each classification based on system-wide seniority being givei 
first opportunity of recall to that classification.
Any adult education teacher employed 20 hours or more per weel 
will be provided a two-week notice prior to any lay off resulting fron 
reduced enrollment or attendance which occurs during the school yeai
The layoff of adult education teachers in primary positions sha 
be within their areas of certification and in inverse order of seniorit 
accumulated in this category. In the following situations, seniority wi 
not be applicable:
a. Where verified bi-weekly student attendance falls below eig 
resulting in the teacher being employed less than twenty hot) 
per week and/or
b. Where the teacher agrees to be employed for less than twer 
hours per week.
Recall of teachers laid off on the basis of seniority shall be in reve 
order to layoff.
Each time it becomes necessary to close a class because verif 
bi-weekly student attendance has fallen below eight a verbal warn 
will be given to the teacher, followed by a written warning two we 
later. The teacher will have an additional two weeks after the wrii 
warning to achieve a minimum attendance of eight students. (The ass 
ed teacher-in-charge will work with the teacher to improve attends 
after each warning.)
Teachers employed for twenty or more hours per week and 
subject to (a) and/or (b) above, will be guaranteed a minimum of tw 
hours continued employment for the balance of the current sc 
semester.
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Teachers included in categories (a) and (b) above, would not have 
the right to “ bump” other teachers.
I. Summer School and Night School Assignments
All teachers regularly assigned to classroom teaching during the 
school year shall have an opportunity to teach in summer school and 
night school assignments before other certificated persons are assigned.
Non-teaching teachers shall be eligible for assignment only when 
regular classroom teachers are not available. Counselors will be eligi­
ble for summer school and evening school teaching positions and shall 
have priority for night school and summer counseling positions before 
other certificated persons are assigned.
Summer school assignments shall be rotated on a three year basis 
whenever there are sufficient teachers available who are qualified to 
teach the particular subject for which a summer school teacher is needed.
Summer school and evening school job opportunity notices will 
be made available through the Office of Personnel upon personal visit 
but will not be available upon telephone calls. Article XXIV, Informa­
tion, also applies to this provision. (See Section K below for details.)
J. After School Teacher Assignments
All assignments of teachers to positions after school, in night 
school, in summer school and in extended day programs including but 
not limited to State and Federally funded programs, if any, shall be 
made by the Office of Personnel in accordance with regular written 
Office of Personnel selection and assignment procedures.
K. Procedures for Assignment of Summer School Teacher 
Personnel
In accord with Article XII, Section I, the following guidelines will 
govern the assignment of teachers for the summer school sessions:
1. The rotation of teaching staff members will be achieved by 
releasing teachers who have served three (3) or more consecutive 
years in summer school. A teacher will not be rotated unless 
a fully qualified teacher is available to replace him/her.
2. Where it becomes necessary to rotate teachers, the following 
rules will apply, provided a balanced staff is maintained:
a. Within a department the teacher with the greatest number 
of consecutive years of summer school service will be releas­
ed first. The next to be released will be the one with the 
next highest number of years of service in summer school.
b. Where two individuals within a department have the same 
length of summer school service, the individual with the 
greater system seniority will be retained.
3. Teachers who are released because of the rotation policy must 
reapply in order to be considered for employment in future 
years.
4. In the assignment of teachers consideration will be given to 
building a summer school staff which will be composed of at 
least one-third of the day school staff. In order to achieve this, 
when a vacancy occurs in a school, the first person from that
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school on the eligibility list will be given preference for the 
assignment provided he/she is fully qualifed and the assign­
ment is in accord with the Balanced Staff Concept. Where no 
such teacher is available from that school, the first person so 
qualified on the eligibility list will be offered the assignment.
5. Unusual circumstances which arise in relation to the rotation 
or replacement of staff members will be reviewed by a special 
summer school personnel committee. The Union will be 
represented on this committee.
6. Summer School application procedures:
a. The Office of Personnel will establish a two week period 
during the spring semester for the receipt of applications 
for summer school teaching.
b. Teachers who apply for these positions during this time 
period will be given preference consistent with the present 
guidelines pertaining to summer school employment 
practices.
c. Teachers who apply subsequent to the posted closing date 
will be considered for employment in order of receipt of 
application only after the list provided for in paragraph 
b has been exhausted.
L. Procedure for Assignment of Non-Public Site Teacher 
Personnel:
All assignments of teacher to specially funded positions at non­
public sites shall be made by the Office of Personnel in accordance with 
regular written Office of Personnel selection and assignment procedures. 
If a position at a non-public site is maintained from one school year 
to the next, the teacher who satisfactorily occupied that position the 
first year shall be reassigned to it for the following year.
Where necessary cuts or reductions of programs result in layoffs, 
teachers shall be laid off in inverse order of seniority accumulated in 
this category, i.e., the person with the least seniority in non-public sites 
shall be laid off first.
Any non-public site teacher will be provided a two-week notice prior 
to any layoff resulting from reduction in programs.
Recall shall be in reverse order with the teacher certificated for 
the position and having the greatest seniority in non-public sites being 
given first opportunity of recall.
XIII. RECORDS AND FILES; REMOVAL OF REPRIMANDS; 
SPECIAL COMPLAINTS; TENURE; COMPETENCE; 
RATING AND DISCIPLINARY ACTION; DISCHARGE OR 
DISCIPLINE; EVALUATION; RESIDENCY;
A. Records and Files
Personnel records shall continue to be confidential and carefully 
guarded in the interest of the individual employee. They are available 
only for administrative and supervisory use, but they are accessible, 
with the exceptions noted below, to the individual employee concerned.
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The individual employee may examine his/her own record with 
the Superintendent or his designee. The exceptions include the tests and 
reports from the following sources: the Board medical examiners, the 
Psychological Clinic, committees acting in the selection or promotion 
processes, placement bureaus, and former employers.
Official grievances filed by any teacher under the grievance pro­
cedure as outlined in this collective bargaining agreement shall not be 
placed in the personnel file of the teacher; nor shall such grievance 
become a part of any other file or record which is utilized in the pro­
motion process; nor shall it be used in any recommendations for job 
placement.
No official report nor any derogatory statement about a teacher 
shall be filed by an administrator or supervisor unless the teacher is 
sent a dated copy at the same time. The teacher shall have the right 
to submit a response to the report or statement. Such a response shall 
be attached to and filed with the report or statement in the teacher’s 
official personnel file.
Derogatory statements or reports kept by administrators at the 
school level are subject to the same provisions as official personnel files.
B. Removal of Reprimands
An employee may request removal of an official reprimand that 
has been in the personnel file for a three year period provided no other 
official reprimands have been received during this period. The repri­
mand will be removed with the concurrence of the administrator who 
submitted the reprimand. In the event the employee has experienced 
a change in his/her administrator the reprimand will be removed with 
the concurrence of the present administrator.
C. Special Complaints
In the event a complaint or charge is made by any person* or group, 
not employed by the Board, against any teacher(s), about job perfor­
mance, the teacher(s) concerned shall be promptly notified. The 
teacher(s) involved in the complaint or charge shall be given full infor­
mation with respect thereto and with respect to any investigation con­
ducted by the teacher(s)’ administrator(s).
In the event the teacher(s) is required by administration to answer 
such complaint or charge, it shall be in personnel session at an ad­
ministrative hearing which shall be closed to the public. The teacher(s) 
may have the right of Union representation and shall not be required 
to attend any complaint or charge hearing other than the aforemen­
tioned. Appeals may be made as provided in Article XXII of this 
Agreement.
The teacher(s) shall be entitled to grieve as provided in this 
Agreement.
D. Tenure
The Detroit Public Schools and all other Michigan school districts 
are governed by the provisions of the Michigan Teachers’ Tenure Act.
•This does not preclude the right of a parent or guardian to meet with the teacher of his child 
(Article X, page 21).
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This legislation establishes a procedure relative to the release and 
discharge of unsatisfactory teachers which is designed both to protect 
the teacher and the children of the school district.
No teacher on continuing tenure shall discontinue his/her services 
to the school system except by mutual consent, without giving a writ­
ten notice to the Board of Education at least 60 days before September 
first of the ensuing school year. Discontinuance in any other manner 
will result in forfeiture of rights to continuing tenure previously acquired.
For complete text of the Michigan Teachers’ Tenure Act, see State 
of Michigan General School Laws: Act 4, 1937 (Ex. Sess.), as amended.
E. Competence: Assistance and Reporting
1. Teachers
Unsatisfactory procedures will not be initiated against teachers who 
have had changes in their teaching area as a result of recall or forced 
transfer during the first semester in the new assignment.
Before a teacher is rated unsatisfactory in instructional perfor­
mance, the following steps shall have been taken.
a. The principal, assistant principal, department head or unit head 
shall have observed the teacher’s classroom performance at least twice.
b. A Central curriculum supervisor or curriculum specialist shall 
have observed the teacher’s classroom performance at least twice.
c. After the observations referred to in a and b above have oc- 
cured, a conference between the teacher, the supervisor/curriculum 
specialist and at least one school administrator as named in a above 
shall be held no later than November 1 or April 1 (see f. below) to put 
the.teacher on notice that his/her work is unsatisfactory and to discuss 
with him/her ways in which he/she can improve. The principal and 
the teacher each shall put in writing a summary of such conferences. 
Copies shall be exchanged.
d. Within the 30 day trial period, both building administrator(s) 
and supervisor/curriculum specialist shall visit the teacher’s classroom 
to determine if the recommendations made above are being im­
plemented. If the visitation is attempted by the building administrator(s) 
and/or supervisor/curriculum specialist, and the teacher is not available, 
the teacher shall arrange for the visitation(s) at a time that is mutually 
convenient for all parties. If the efforts of school administrator and 
supervisor/curriculum specialist and teacher fail to raise the teacher’s 
performance to a satisfactory level, the administrator and super­
visor/curriculum specialist shall each fill out a Form 4045, Special Report 
on Teacher Services.
Excessive absence during the thirty (30) day trial period will not 
negate an unsatisfactory rating. Legitimate absence during the thirty 
(30) day trial period must be verified and shall result in an extension 
for one semester of the unsatisfactory rating process.
e. The principal shall forward the Fornts 4045, completed by the 
administrator and supervisor/curriculum specialist, to the Area 
Superintendent who, if he/she approves will forward them to the head 
of the division.
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f. The principal shall furnish the teacher involved copies of the 
I ratings from both the school administrator and supervisor/curriculum
specialist at the time the principal forwards the ratings, Form 4045, 
to the next level. Ratings to be effective at the close of the first semester 
must be presented to the teacher by the principal not later than December 
1; those to be effective at the end of the second semester, not later than 
May 1.
g. A continuing tenture teacher who is marked unsatisfactory ac­
cording to procedures outlined above shall be transferred and given an 
opportunity for two consecutive semesters to bring his/her work to a 
satisfactory condition. A teacher transferred according to procedures 
outlined in a through f above will be rated prior to the end of the se­
cond semester following transfer using the same procedure described 
in a through f above except that upon mutual agreement between the 
Union and the board a different supervisor/curriculum specialist will 
evaluate the teacher’s performance. If the rating is satisfactory the 
teacher will be retained as a continuing tenure teacher. If the rating 
is unsatisfactory, the teacher’s services will be terminated pursuant to 
the Michigan Tenure Act.
2. ESRPs
Before an ESRP is rated unsatisfactory in instructional perfor­
mance, the following steps shall have been taken:
a. The principal, assistant principal or department head shall have 
observed the ESRP’s classroom performance at least twice.
b. A conference between the ESRP and at least one school ad­
ministrator as named above shall be held, upon completion of the obser­
vation, to put the teacher on notice that his/her work is unsatisfactory, 
to discuss means for improvement, and to indicate what administrative 
assistance will be provided. Notice of such conference, its purpose, and 
the teacher’s right to Union representation shall be given in advance 
in writing.
A summary of the conference shall be put in writing by both the 
principal and the ESRP.
c. No sooner than 10 school days after the conference, the prin­
cipal shall confer with the ESRP and file a report on Form 4080 review­
ing the ESRP’s performance since the initial conference. If the report 
is unsatisfactory, the ESRP may be released after two days’ notice.
3. Emergency Substitutes
The substitute teacher may be evaluated on Form 4076, Report 
on Quality of Emergency Substitute Teacher Service. This rating is then 
sent to the Office of Personnel, where it is placed in the substitute 
teacher’s individual file.
Evaluations of unsatisfactory service are discussed with the 
substitute teacher.
4. JROTC Instructors and Assistants
The Director of Army Instruction shall supervise and evaluate all 
JROTC personnel according to criteria formulated in Military direc­
tives and regulations as set forth by the Department of the Army, the
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U.S. Training and Doctrine command, Fort Monroe, VA and Head­
quarters Second ROTC Region, Fort Knox, KY. It is recognized, 
however, that the JROTC program is part of the total teaching pro­
gram within the schools and that the school administrator shall have 
responsibility for the supervision and evaluation of the JROTC instruc­
tor’s performance as it relates to his/her effectiveness in the local school 
setting. It is desirable that the school administrator and the Director 
of Army Instruction consult generally on evaluations of all JROTC in­
structors. Copies of evaluations shall be made available to JROTC in­
structors. Requirements and standards mutually acceptable to the U.S. 
Army and the Detroit Public Schools must be maintained.
F. Rating and Disciplinary Action
The teacher will be notified in advance in writing of the purpose 
of a meeting with an administrator in cases where an unsatisfactory 
rating and/or disciplinary action -  including official reprimand -  is 
contemplated, and shall be entitled to have Union representation.
G. Discharge or Discipline
N o  e m p l o y e e  s h a l l  b e  d i s c h a r g e d  o r  d i s c i p l i n e d  u n j u s t l y .
H. Teacher Evaluation
(See Appendix D for Teacher Evaluation.)
I. Residency
No employee shall be required to be a resident of the City of Detroit 
as a condition of employment in this bargaining unit or as a condition 
to apply for and be placed on the eligibility list for promotions into 
another bargaining unit, provided that if promoted the employee is 
governed by the contract of the applicable bargaining unit.
XIV. SUBSTITUTES
A. ES Progression to ESRP;
ESRP Progression to Contract
A temporary teacher in a full time assignment shall be given status 
as an Emergency Substitute in a Regular Position (ESRP) on the com­
pletion of twenty (20) days in such assignment. Said status shall be 
retroactive to the first day of the assignment.
No ESRP shall be released except for (1) the assignment of a 
contract* teacher certificated for the position, (2) unsatisfactory ser­
vice as provided on “ Report on Quality of ESRP, ES or Intern Teacher 
Service,”  (3) the position is closed out, or (4) implementation of the 
Balance of Staff Concept. An ESRP retained for 100 school days in 
a full-time assignment for which he/she has a provisional, permanent, 
continuing, or life certificate shall be tendered a contract* dated and 
effective back to the original date of assignment and shall, effective 
such date, be treated as a contract* teacher for all purposes of this Agree­
ment except that such teacher may be transferred at the end of the 
semester, and except that an ESRP retained for 100 days or more in 
an illness position will not be tendered a contract as long as that posi­
tion is being held for the disabled teacher, except no ESRP will be ap-
•The Board’s standard current probationary, annual or continuing contract provided that no 
new conditions or provisions shall be adopted except in accord with collective bargaining 
agreement.
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pointed to Contract status if a certified laid off teacher is available for 
the position. (This does not change the present transfer policy.) The 
time spent in an illness absence shall be counted toward the 100 days 
if the illness absence becomes a vacancy, except that such teacher shall 
not have priority over a laid off teacher for that position but shall be 
placed on a ranking list kccording to the effective date the position 
became a vacancy or the date the teacher on a right-to-retum child care 
leave returns to that position.
An ESRP who is released after having served 100 days in an il­
lness position or one-year child care leave will be given priority for 
reassignment to a vacant position both during the school year and at 
the beginning of the new semester but shall not have priority over a 
laid off teacher.
An ESRP who has served 100 days in an illness position or one- 
year child care leave and who is reassigned as an emergency substitute 
to a vacant position in September will be tendered a contract if the posi­
tion remains vacant following the fourth Friday enrollment count but 
shall not have priority over a laid off teacher.
An ESRP who has served 100 days in an illness position or one- 
year child care leave and is reassigned to a vacant position any time 
during the school year after the fourth Friday will be tendered a con­
tract at the time the vacant position is confirmed but shall not have 
priority over a laid off teacher.
(Also sec insurance provision and Appendices.)
B. Provision of Substitutes
In the event of a regular classroom teacher’s absence on a scheduled 
instruction day, the Board shall continue to provide all available 
substitutes. If all available substitutes have been called and there still 
are vacancies in the school, the class shall be covered in accord with 
the emergency plan developed by the principal in consultation with the 
School Union Committee. Emergency plans shall involve all certified 
personnel, including administrators, in teaching or supervision of pupils.
C. Accumulation of Sick Leave - ESRP’s
ESRPs shall accumulate sick leave on the basis of one day per twenty 
(20) days worked. Days accumulated shall be carried over from one ESRP 
assignment to the next if: (a) the break in ESRP service is of twenty (20) 
or fewer school days duration; OR (b) if the teacher is available and willing 
to serve in any school in the system as assigned, at least three days per 
week.
The sick bank acccumulated during ESRP service shall be carried 
over to contract assignment if the conditions listed in either (a) or (b) 
above are satisfied.
D. Distribution of Substitutes
To supplement the Board’s prior efforts to provide equal educational 
opportunities to Detroit Public School children, the Board and the Union 
will work toward the equitable distribution of ESRPs in all areas of the 
city.
Up to three additional attendance agents shall continue to function 
as relief attendance agents servicing area attendance centers as needed.
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A list of available substitute registered nurses shall be maintained 
by the Detroit Board of Education.
A registered nurse substitute shall be provided when the registered 
nurse in a school is absent on a scheduled class day and a registered nurse 
is available.
E. Resource Teachers and Other Substitutes
Resource teachers are contract substitutes. In utilizing resource 
teachers and other substitutes, present practices and procedures shall be 
continually reviewed and improved.
F. Student Teachers
Student teachers may be used as substitutes for their sponsoring 
teachers only in accordance with provisions made by the State Board of 
Education. This provision shall not limit the right of a student teacher 
to substitute if the student teacher is otherwise qualified to substitute by 
Special Permit issued by the State Board of Education.
G. Substitute Calls
The substitute office will give priority to fully certificated persons 
who have expressly agreed to serve in any school in the Detroit Public 
School System in filling requests for substitutes before 7:15 a.m.
XV. LEAVE POLICY
The Board of Education upon written request may grant leave of 
absence for a period not to exceed one year, subject to renewal at the 
will of the Board. Leave of absence for physical or mental disability 
without request may be granted for a period not to exceed one year. No 
leave of absence shall serve to terminate continuing tenure previously 
acquired.
When it is necessary to be absent, the teacher should notify the school 
office or the person designated at the time established by the school. The 
school office should be informed of an expected absence early enough 
to be able to have the substitute teacher arrive before the opening of the 
school day. The absent teacher should notify the school by 2:30 p.m. 
of the day preceding his/her return so that the substitute may be releas­
ed in time for another assignment.
Employees able to anticipate non-illness absence chargeable to Sick 
Leave must make application in advance on Personnel Form 4132, Re­
quest for Approved Absence with pay.
Form 4043, Request for Leave of Absence or Extension of Leave, 
is to be submitted by an employee who wishes an approved absence, 
without pay, for periods of more than four weeks (20 working days), 
with the exception of Sabbatical Leaves and absence for Exchange 
Teaching.
Types of Leaves are as follows: Illness or disability (see also state­
ment of policy for maternity on page 70), military, study, personal 
business, and government or professional service. A leave of absence for 
study, personal business, or government or professional service is not 
granted during the first year following appointment to a position.
1. Illness. An employee may be granted a leave of absence for pro­
longed illness subsequent to the termination of his/her sick leave bank.
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An extension of illness leave beyond one year must be accompanied by 
Form 431, Physician’s Certificate, filled out by the employee’s physi­
cian. Any further extension may be granted only upon recommendation 
of the Board Medical Examiner.
Return from illness leave can be effected as soon as approval of the 
employee’s doctor and the Board Medical Examiner is secured. (Form 
431, Physician’s Certificate, may be obtained from the school office or 
from the Office of Personnel and completed by the employee’s doctor.) 
In general, the position will be held one year pending return.
2 . Military. A teacher entering any of the armed services of the United 
States -  including the Red Cross and the Merchant Marine -  will be 
granted a leave without pay when enrolled and assigned to active duty. 
If he/she applies for reinstatement with the Board within 90 days after 
his/her separation from the armed service, and if he/she is still qualified 
and competent, he/she will be reinstated in his/her former position (or 
like position) in the department where he/she was serving when the leave 
was granted. A photostatic copy of his/her military record must be filed 
with the Office of Personnel. He/She will return at the salary rate which 
he/she would have attained had he/she not been on leave. Pension credit 
is given for approved military service, but annuity deposits must be made 
by the employee.
3. Study. Beginning with the 1975-76 school year, teachers who are 
granted leave for study shall return at the completion of that leave at 
a salary level in accordance with service credit earned at the time the leave 
was granted. On his/her return, he/she should file an official college 
transcript showing that he/she has completed at least ten semester hours 
of credit each semester, or ten quarter hours each quarter (except during 
the summer) in a university or college accredited by the North Central 
Association of Colleges and Secondary Schools or equivalent agencies. 
Retirement credit is not allowable during such leaves.
4. Maternity. See statement of policy for maternity, Appendix, page 
70.
5. Personal Business. Leave of absence for personal business shall 
be limited to one year and no leaves shall be granted, other than Sab­
batical Leaves, to Board employees for the purpose of engaging in similar 
employment elsewhere, with the exception of leaves for teaching in foreign 
lands under U.S. Government auspices.
6. Government or Professional Service. A school employee may be 
granted a leave of absence for elected or appointed service with the govern­
ment or with a school employee organization. A school employee 
organization is defined as a membership organization, local, state, or 
national, in which employees of the school system are members. Such 
a leave shall be without pay and shall be renewable annually upon writ­
ten request of the employee. Retirement credit for service with a school 
employee organization may be granted as provided in Article 4 of the 
Public School Employees Retirement Act of 1979.
7. Jury Duty. A teacher who serves on jury duty will be granted 
leave of absence. The teacher will be reimbursed for the difference bet­
ween jury duty pay and his/her Board salary for the days served. When
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the teacher is excused from jury duty for a half day or more, he/she 
must notify his/her administrator immediately and report to his/her school 
or work location for a suitable assignment. Reimbursements will be 
granted after submitting Request for Approved Absence with pay (Form 
4132) and official proof of the number of days served to the Office of 
Personnel. Teachers, when summonded to jury duty, should respond to 
such summons as directed. Classroom teachers should request to be ex­
cused from jury duty, or to serve their jury duty at a time other than 
during the school year. Letters to support such request may be obtained 
from the Office of Personnel.
The effective date of leave is the day following the last day for which 
the employee is paid.
The maximum allowance for all purposes (except professional ser­
vice) shall be three consecutive years. Requests warranting special con­
sideration beyond the limitations indicated may be referred to a review­
ing committee for recommendation.
Leaves of absence, with the exception of illness leaves, should begin 
and end at natural breaks such as vacation period, report card marking 
or end of semester.
Employees returning from leave are expected to remain in Board 
employment for at least one year.
An employee may request one to four working days without pay 
for personal business. No special form is required but he/she should first 
have the approval of his/her principal.
Form 4132, Request for Approved Absence without Pay is submit­
ted by an employee requesting approval of absence for a period of one 
week (5 working days) to a maximum of four weeks.
Employees wishing release for one or more of the last three days 
before the end of the spring semester in June, in order to attend an ac­
credited summer school session or to depart for an accredited summer 
tour, must submit Form 4117, Request for Early Dismissal, to the Of­
fice of Personnel.
Conditions for considering approval are:
a. College credit must be earned.
b. Employees leaving early for one of the above purposes must sub­
mit transcripts of their credits earned not later than October 1 
to the Personnel Records Department.
When an employee is absent due to personal business without 
pay on the day before and the day following a holiday, he/she 
loses pay for all three days; the preceding day, the holiday, and 
the day following. However, if the employee is absent either before 
or after the holiday, but not both, he/she would lose pay only 
for the day of his/her absence.
A. Personal Business Leave Days
The present provisions allowing five days per year for 
specified non-illness emergency absence shall continue in effect, 
along with a policy permitting two of these five days to be used
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for personal business which does not fall into presently designated 
categories but which cannot be conducted at any time not in con­
flict with the normal school working day. These days may not 
be used to extend a holiday.
B. Sick Leave
1. Sick leave for regular 39 week teachers shall accumulate 
in a single bank at the rate of fifteen (15) days per year with a 
limit of 200 days.
Regular hourly rated employees shall accumulate sick leave 
at the rate of one hour for every twenty-five hours worked.
This sick leave provision shall apply in the same fashion as 
sick leave provisions apply to regular classroom teachers.
When an employee’s sick leave bank has reached the current 
allowable maximum as set forth in this. Agreement there shall be establish­
ed a “ Catastrophe Bank” into which all days over the maxinum shall 
be placed. When an employee has used all days accumulated in his/her 
sick bank for an illness/disability extending more than six months he/she 
may then draw from the “Catastrophe Bank” to the extent he/she has 
made contribution to said bank. (The Employer may require medical 
evidence of the illness/disability.)
If a teacher is unable to work as a result of a compensable injury, 
the teacher may utilize “Catastrophe Bank” sick leave days to maintain 
regular gross earnings without affecting the teacher’s regular sick leave 
bank.
2. Probationary I teachers shall start with a bank of ten (10) sick 
days. With a promissory note, they may borrow up to five (5) additional 
sick days for extended illness,* to be deducted at the beginning of the 
following school year.
3. A contract teacher who has exhausted his/her sick bank may in 
case of extended illness* borrow up to ten (10) days with a promissory 
note. These days will be deducted at the beginning of the following school 
year.
4. Any teacher who terminates his/her employment shall repay the 
school system the amount owed for sick leave days advanced under this 
policy.
5. Teacher absences resulting from school-related assault shall not 
be charged against sick leave although the teacher’s regular gross earn­
ings shall be maintained. Regular gross earnings shall be maintained during 
the period of disability, but not subsequent to the receipt of both of the 
following categories of benefits, for which the teacher if eligible shall 
apply: (1) normal retirement or disability retirement benefits, and (2) Old 
Age and Retirement Social Security benefits (normal or early) or Disability 
Social Security benefits; failure of a teacher to apply for such benefits 
if eligible therefore, shall disqualify the teacher from further receipt of 
assault pay benefits under this section. Weekly Worker’s Compensation
•Extended illness shall be interpreted to mean illness requiring use of consecutive days during 
or following hospitalization or home confinement for serious illness or accident requiring a doc­
tor’s care.
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benefits (but not medical, hospitalization and other Worker’s Compen­
sation benefits) paid relative to the same disability may be offset by the 
Board against assault pay benefits payable under this section; but the 
rights and obligations of the teacher and of the Board under the Worker’s 
Compensation Act shall otherwise be unaffected. Negligent injury caus­
ed to a teacher in a school resulting from the negligence of a pupil will 
be treated as an assault under this section. The 1979 amendments to this 
section shall not be applied to any teacher who incurred school-related 
assault disability prior to September 4, 1979.
6. Members of the bargaining unit who are the unfortunate victims 
of such occurences as robbery or assault, while in school or engaging 
in school related activities, assignments, or duties regardless of time or 
place shall have released time with pay for court appearances and any 
other necessary appearances to prepare the criminal case.
7. The sick leave bank shall not be charged for necessary absences 
up to five days resulting from the following childhood diseases: chicken- 
pox, measles, mumps, diphtheria, whooping cough, impetigo. The state­
ment of a licensed physician shall be required as proof of the cause of 
such absence.
8. Sick leave provisions are designed exclusively for absences caus­
ed by illness, injury, or as otherwise outlined in this Agreement. The Board 
will investigate suspected instances of abuse of sick leave. Where war­
ranted on the basis of investigation, the Board will undertake remedial 
action.
9. Upon retirement with a retirement allowance in accordance with 
the qualifications established by the Michigan Public School Employee’s 
Retirement System -  School District of the City of Detroit, an employee 
will be paid an amount not to exceed one-half his/her unused Sick Leave 
days, with a maximum allowance of 35 days pay.
The estate of a teacher who dies during the term of this Agreement 
shall receive terminal pay calculated on same basis as if he/she had retired.
C. Illness Absence—Medical Examinations
An employee not able to return on Monday following two weeks 
of absence for personal illness must have medical examination by the 
Board medical examiner and present Form 431, Return to Employment: 
Physician’s Certificate, completed by his/her own physician before retur­
ning to his/her assignment. This regulation also applies to illness absences 
in June, regardless of whether they extend into September.
After 11 consecutive work days of Sick Leave, a teacher must fur­
nish a statement from his/her physician on Form 432, Release Pay Check: 
Physician’s Certificate, in order to secure his/her next pay check.
In cases involving surgery, bone fractures, heart, thyroid, and ner­
vous disorders, the employee must have the approval of the Board of 
Education medical examiner before he/she may return to duty.
A further check is required on employees with continued illness 
absence extending beyond the second consecutive pay period. Informa­
tion about the condition of the employee is obtained either from the prin­
cipal (or in a non-school department, from the department head) or by
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a visit from the administrative nurse. Information may also be obtained 
on a Form 432 completed by employee’s physician.
Employees who remain on extended sick leave may be asked to have 
a medical examination by the Board of Education medical examiner during 
the period they are absent after continued absence beyond two consecutive 
pay periods. Such examinations are required when sufficient evidence 
of continued illness is not obtainable by other means.
If convalescence outside of town is recommended by one’s own physi­
cian and approved in advance by the Board medical examiner, such 
absence may be charged to Sick Leave.
In absences involving compensation under the State of Michigan 
Compensation Law, charges to Sick Leave allowances are made only to 
the extent necessary to maintain the employee’s regular bi-weekly gross 
earnings.
The Office of Personnel may require a medical examination by the 
Board of Education medical examiner for an employee at any time when 
the maintenance of minimum health standards in a school or department 
is in question.
An employee returning from a leave of absence as provided for in 
Form 4043, Request for Leave of Absence or Extension of Leave, must 
have a medical examination by the Board of Education medical examiner. 
Form 431, from the employee’s personal physician, is required for return 
from leave of absence for illness or maternity.
An employee sustaining an injury requiring the use of a bandage, 
cane, crutch, cast, or similar type of support is required to have the ap­
proval of the Medical Department. Such cases must be referred by the 
principal through the usual channels to the Board of Education medical 
examiner for approval before the employee may return to duty.
An employee who has been ill with a communicable disease must 
have a medical examination by the Board of Education medical examiner.
If a regular 39 week employee is absent for illness on the first day 
of the work schedule in the school year, the illness must be confirmed 
by the Medical Office, or a written request for approval from the employee 
must be approved by the Chief Fiscal Officer. This applies to absence 
for one or more days. Approval by Medical Office requires Form 432 
from employee’s attending physician to the Medical Office.
D. Appeal of Board Medical Office Decision
The decision of the Board Medical Examiner in this Article is bin­
ding except that if an employee is not satisfied with the decision of the 
Board Medical Examiner, as to his/her ability or disability for work, 
the employee may appeal the decision under the following conditions:
1. The teacher may request that an appropriate medical specialist 
be designated to determine disability. The Board and the Union shall 
mutually agree as to who the appropriate specialist shall be. Failing agree­
ment by the Board and the Union on selection of the appropriate specialist, 
the teacher’s physican and the Board’s Medical Examiner shall select the 
appropriate specialist. The teacher shall consult the designated specialist, 
and the Board shall pay one half of the cost of the evaulation and the
40
teacher shall pay the other half. The specialist shall furnish a report relative 
to his evaluation to the Board, to the Union, and to the teacher. The 
determination of the specialist shall be final and binding as to whether 
the employee is able or unable to return to work.
2. If the Board declines to pay or to continue benefits which the 
Union believes are required under the Agreement and the report, the 
Union may submit the dispute directly to the grievance procedure under 
Article XXII, at STEP 3.
3. The Board may request at its own expense that a teacher whose 
gross earnings are being maintained under Article XV, Section B-5, shall 
submit to a re-evaluation by the specialist referred to in Section 1 above 
at reasonable intervals but in no event no more frequently than every 
four months, and that the specialist provide a report as to whether the 
teacher is able or unable to return to work, which shall be furnished to 
the Board, to the Union and to the teacher. The determination by the 
specialist as to whether the teacher is able or is unable to return to work 
shall be final and binding on the parties. If, following the specialist’s 
report, the Board declines to pay or to continue benefits which the Union 
believes are required under the Agreement and the report, the Union may 
submit the dispute directly to the grievance procedure under Article XXII, 
at STEP 3. If the original, appropriate, specialist is unavailable, or is 
then the treating physician, the parties shall mutually designate an alter­
nate, appropriate specialist. Failing agreement by the Board and Union 
on selection of the appropriate specialist, the teacher’s physician and the 
Board’s Medical Examiner shall select the appropriate specialist.
4. A teacher found disabled under this section will follow a reasonable 
course of medical treatment as prescribed by the treating physican with 
the ultimate goal of returning to work if possible.
E. Absences Chargeable to Sick Leave
Absences due to causes listed below may be charged as specified to 
Sick Leave. Absence in excess of available Sick Leave days or for reasons 
rther than those specified will result in loss of pay.
1. Personal Illness
All absences due to illness of employee may be charged to Sick Leave 
intil the Sick Leave Bank is exhausted.
2. Death Leave
Absence due to death of a member of the immediate family may 
e charged to Sick Leave to the extent of one to five scheduled working 
ays as necessary for each death.
a. Included in immediate family membership: husband, wife, 
children, father, mother, father-in-law, mother-in-law, grand­
father, grandmother, brothers, sisters, and any other relative or 
non-relative living and making his/her home in the household 
of the employee.
b. The working days allowed must be consecutive scheduled work­
ing days:
1) if employee works on day of death: the days allowed do not in­
clude day of death but begin with the first scheduled working day 
immediately following the day of death.
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(2) if day of death is a scheduled work day and employee does not 
work on that day: the days allowed begin with and include the 
day of death.
(3) if day of death is not a scheduled work day or occurs during vaca­
tion periods: the days allowed are those scheduled working days 
(or actual working days following vacation period) which fall 
within seven consecutive calendar days including day of death.
3. Certain Emergencies
Certain non-illness absences may be charged to Sick Leave, but all 
such charges combined may not exceed a total of five days in any one 
fiscal year. Two of these five days may be used for personal business 
which does not fall into the designated categories, but which cannot be 
conducted any other time because of conflict with the normal school work­
ing day; otherwise, except as indicated below, absence for personal 
business beyond two days means loss of pay. A letter must be submitted 
to the Chief Fiscal Officer requesting approval for any emergency absence 
in excess of two days. Absences in excess of a total of five days in any 
one fiscal year that do not fall in the categories below, will also result 
in loss of pay.
a. Absence to attend wedding of member of the immediate family 
only.
(1) NOT chargeable to Sick Leave:
(a) Absence for wedding of other than members of immediate 
family.
(b) Absence to arrange for weddings.
b. Absence for employee’s own wedding:
(1) Chargeable to Sick Leave:
(a) Such working days as fall within seven consecutive calendar 
days including and subsequent to wedding day.
(b) Day of wedding is counted as one of seven days but only 
charged to Sick Leave if a scheduled working day.
(c) Saturdays, Sundays, and holidays, if any, within a seven- 
day period are counted as part of this limit.
c. Absence to attend funerals other than those of members of the 
immediate family.
(1) NOT chargeable to Sick Leave:
(a) Absence to make funeral arrangements.
(2) Chargeable to Sick Leave:
(a) Time actually required to attend funeral and return.
(b) Local funerals usually involve one-half or one day only.
d. Absence caused by exposure to contagious disease in the im­
mediate family where employee, though not ill himself, is re­
quired by Board of Health to be absent from work.
e. Absence to provide necessary care for a member of the im­
mediate family where no other arrangements are possible.
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(1) NOT chargeable to Sick Leave:
(a) Where other relatives are available to “provide necessary 
care” it is assumed that employee’s provision of care is not 
necessary since “ other arrangements” are possible.
(2) Chargeable to Sick Leave:
(a) The “necessary care” must be such as would be prescribed 
by a physician or required by incompetency of relative re­
quiring care.
(b) In almost all cases, “other arrangements” are considered 
possible -  certainly within one day of the emergency.
f. Absence because of required court appearance.
(1) NOT chargeable to Sick Leave:
(a) Employees are expected to arrange legal meetings and con­
ferences on non-work days. Absences because of “ required 
appearances” on work days that could have been schedul­
ed for non-work days may not be charged to Sick Leave.
(b) Probate hearings are generally set to accommodate those in­
volved. Such hearings should be set on non-work days or 
during vacation periods.
(c) Absence for “ required court appearance” in cases initiated 
by employee, especially where personal property gain is in­
volved, is not chargeable to Sick Leave.
(d) Absence to accompany friend or relative to court is not con­
sidered as “ required” and may not be charged to Sick Leave.
(2) Chargeable to Sick Leave:
(a) “ Required appearance” as evidenced by subpoena or court 
summons, or a written request from the Accident Preven­
tion Bureau.
g. Absence because of transportation failure or breakdown where 
no other means of transportation is available.
(1) NOT chargeable to Sick Leave:
(a) Absence due to failure to allow sufficient travel time for 
weather interference and other normal transportation hazards 
(includes grounded planes, snow-bound buses, and failure 
to obtain travel reservations).
(b) Absence in cases where lack of transportation is due to fact 
that employee resides outside city limits.
h. Absence due to catastrophes resulting from fire, floods, tor­
nadoes, etc., which make it impossible for employee to report 
for duty.
(1) NOT chargeable to Sick Leave:
(a) Subsequent to catastrophes, if it is possible to make necessary 
adjustments outside of working hours, employee is expected 
to report for duty.
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i. Absence because of required observance of a recognized 
religious denomination.
(1) NOT chargeable to Sick Leave:
(a) If it is possible to fulfill necessary religious obligations out­
side of working hours, employee is expected to report for 
duty.
F. Sabbatical Leave
A contract teacher may apply for a year of Sabbatical Leave after 
seven years of continuous or ten years of noncontinuous service, three 
years of which shall immediately precede his/her application.
A contract teacher who is otherwise eligible may move directly from 
professional service leave status to sabbatical leave status.
G. Other Leaves
1. Request for approved absence without pay for reason of personal 
business shall not require detailed information as to reason for request. 
Such information is to be entirely voluntary.
2. A teacher who serves in the Peace Corps shall be entitled to ex­
perience credit for Peace Corps teaching.
3. A teacher who is granted Professional Service Leave shall be en­
titled to experience credit.
4. A teacher may qualify for a year of Exchange Teaching if he/she 
has taught for the Board for at least five consecutive years and can meet 
certain other conditions.
H. Return from Leave
I. While leaves of absence are granted for definite periods, a return 
from leave before the end of the specified period may be effected pro­
vided the employee wishes to return and provided a vacancy for which 
he/she is qualified is available.
See Appendix, page 84, Statement of Policy for Maternity.
A teacher returning at the expiration of leave, has priority over a 
newly hired teacher, ES, ESV, and ESRP, and over a laid off teacher 
with less seniority.
Priority order for return from leave:
(a) Illness, military, sabbatical.
(b) Professional service, study.
(c) Personal business, government service.
2. An employee is required to notify the Office of Personnel in writing 
at least one month preceding the expiration date of a leave of his/her 
wish to return, request an extension, or resign.
3. An employee returning from a leave of absence must have the 
approval of the medical examiner of the Board of Education prior to 
reporting to his/her assignment and must furnish a chest x-ray report. 
An employee returning from an illness or maternity leave must present 
Form 431, Physician’s Certificate, at the time of the appointment with 
the Board medical examiner.
4. At the expiration of a leave, if an employee does not return and 
no extension is granted, his/her removal becomes automatic.
XVI. INSURANCE
A. Compensable (On tbe Job) Injuries
In case of a compensable injury, an employee is entitled to receive 
free medical, surgical and/or hospital care at any one of the officially 
designated hospitals. (See list on page 72.) If the necessity for treatment 
does not appear until after the employee has left his/her place of employ­
ment, any of the designated hospitals may be used.
Except where the service is furnished in an unusual emergency where 
minutes count, the Board will not pay the fees of other hospitals or doc­
tors, nor will it reimburse employees for fees paid to other hospitals or 
doctors; and any such claims will be refused if the Board finds that a 
designated hospital could have been used.
B. Group Insurance
1. Health/Dental/Prescription
The Board shall provide full family health and dental insurance for 
regular employees, ESRP’s and their dependents. See Appendix.
Husband and Wife Employees
If husband and wife are both regular Board employees, insurance 
coverage will be subsidized only on the basis of one employee carrying 
full family health insurance and the other full family dental insurance. 
There shall be no duplication of individual benefits for a husband and 
wife \\ho are both regular Board employees.
RES Employees
During the period of their employment as Class 2 substitutes and 
for one month following the month of their layoff, regular emergency 
substitutes shall be eligible for the Board subsidized health insurance or 
dental insurance for the employee only. They shall have the option to 
purchase full family health insurance coverage at the group rate during 
that period if they choose health coverage for themselves.
ES Employees
Emergency substitutes classified as Class I who are available five 
days per week and who are willing to serve in any school in the system 
as assigned shall be given employee only health insurance. 
Hourly-Rated Employees
Regular hourly rated employees who work twenty or more hours 
per week shall be eligible for the Board subsidized health insurance or 
dental insurance for the employee only. Nothing in this section shall reduce 
greater health benefits previously granted hourly rated employees.
2. Application
Employees must apply for coverage within sixty (60) days of initial 
employment or during open enrollment periods.
3. Change of Carriers
With respect to health insurance coverage only, the Board may, 
following consultation with the Union choose a different carrier(s), but 
with equivalent insurance coverage and benefits. In the event of a dispute 
as to the equivalency of insurance coverage and/or level of benefits, such 
dispute shall be submitted to a mutually acceptable insurance actuarial 
consultant whose decision shall be final and binding. The cost, if any, 
shall be shared equally by the Board and the Union.
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4. Health Insurance Options
Eligible employees may elect to apply the health insurance for 
himself/herself and dependents to coverage under Blue Cross-Blue Shield 
of Michigan, Health Alliance Plan, Total Health Care, Comprehensive 
Health Services of Detroit or Michigan HMO Plans, Inc.
5. Effective March 1, 1983, the dental insurance program changed 
to the Delta Dental Plan of Michigan.
6. Life Insurance
a. The Board of Education shall underwrite the cost of group life 
insurance for all appointed employees and those Emergency 
Substitutes in Regular Positions (ESRP’s) who worked in this 
classification for two years immediately preceding their death 
or retirement. The policies shall provide the payment of $20,000 
to employee designated beneficiaries or the employee’s estate 
if the employee should die while in the active service of the Board 
and $350 for employees who have retired.
b. The Detroit Public Schools shall continue to contribute approx­
imately 10% of the cost of supplementary group life insurance.
c. The disability premium provision under the Michigan Life In­
surance Policy shall be available to age 70 or the mandatory 
retirement date in the event it extends beyond the 70th birthday 
(basic group life policy only).
7. Tax Sheltered Annuity
Tax sheltered annuity programs are available to eligible employees.
XVII. RETIREMENT—EMPLOYEE CONTRIBUTION
Effective September 6, 1976 the Board shall make the five per cent 
contribution to the State of Michigan Employees Retirement System of 
the School District of the City of Detroit for members of this bargaining 
unit.
XVHI. IMPROVEMENT OF PROGRAM
A. School Organizational Plans
The faculties of individual schools may develop organizational plans 
which they consider to be in the best interest of the students and the local 
school community. Upon the concurrence and endorsement of the local 
school administration, and approval of the Area Superintendent and the 
Deputy Superintendent, Division of Educational Services, such plans shall 
be implemented.
B. Testing
The Joint Administration/Union Testing Committee established in 
1971 to investigate all phases of Detroit’s testing program and to make 
appropriate recommendations shall be continued. Recommendations and 
implementation of the recommendations of the previous Committees shall 
be reviewed. Committee recommendations and/or changes in previous 
recommendations shall be forwarded to the Superintendent or his/her 
designee and the Union for review and consideration.
Regularly scheduled testing shall be set at times which will be leas 
disruptive of the instructional program.
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C. Handicapped Children
A joint Administration/Union Committee shall be established whose 
purpose is to shorten the Individualized Educational Plans (IEP) form.
1. On request of either party, the Joint Administration/Union Com­
mittee shall meet during the school year to consult on department policies 
concerning the professional interests of the Special Education Teachers 
which involve conditions of employment.
2. State and/or Federal funds shall be used to make special educa­
tion classes an integral part of the Detroit summer school program.
3. A Joint Administration/Union Committee shall formulate plans 
for the utilization of two special education rooms of the same category 
in a selected number of schools to be designated by the Superintendent 
on a trial basis. This committee shall evaluate the educational benefit 
of such organization and shall submit a report of such evaluation to the 
Superintendent.
Special Education teachers will continue to be alert to children who 
appear to be able to return to regular grade or appear in need of a dif­
ferent Special Education placement. Upon the recommendation of the 
Special Education teacher, such children, regardless of the period of time 
in the special program, shall within one semester of the recommenda­
tion be re-evaluated and/or retested and categorized in terms of emo­
tional, academic, and physical factors. Pursuant to such re-evaluation 
and/or retesting, the pupil will then be appropriately placed.
D. Summer School Programs
1. To the extent that Federal funds are available for such purpose, 
free remedial summer school classes shall be provided to any elementary 
school child who fails a regular grade. The Board shall also continue 
to develop and implement programs which will provide free summer 
school classes to some needy children each summer to the extent that 
Federal funds are available for such purpose.
2. The school social work program and the psychological testing pro­
gram shall be expanded into the summer school period.
E. Provision of Materials
Basic texts shall be provided on a minimum basis of one book per 
pupil station.
The student supplies mandated by the Michigan Supreme Court shall 
be delivered so as to be available for immediate use when schools open. 
By the end of the sixth week of the term, the Board shall furnish the 
Union a list by schools and areas of all such undelivered items. In addi­
tion, the Board shall publicize the lists of materials authorized for distribu­
tion so the teachers have access to lists of materials appropriate to their 
pupils’ needs.
Special Education professional journals in each area of exceptionality, 
ordered from approved lists developed by Special Education supervisory 
staff, shall be made available to the Special Education staff. Orders will 
be limited to one copy for each area of specialty services in the school.
A listing of appropriate therapeutic interview materials for group 
work activities shall be maintained. Social workers shall be allocated
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materials in the amount of $50.00 per school year from this listing (ten 
months) on the basis of $5.00 per month.
School social workers can request additional funds for therapeutic 
materials in the schools in which they work.
F. Revisions of Materials List
A regular procedure shall be adopted for the annual up-dating of 
supply lists for various instructional departments and divisions.
Teacher(s) shall be included on any committee which is formed for 
the above purpose. The Union shall designate at least one of such teachers. 
Consideration shall be given to Union recommendations if more than 
one teacher serves on such a committee.
A joint Administration /Union Committee shall be maintained to 
review library materials and purchasing procedures and to make specific 
recommendations for modification. The book purchase policy shall in­
clude a contingency fund of up to ten percent of the Board allocated 
funds whereby school librarians will be able to purchase departmentally 
approved books and other materials when they are urgently needed.
G. In-Service Training
Teachers shall not be required to attend more than a total of three 
in-service training sessions and workshops per semester which are held 
outside of regular school hours and are conducted in compliance with 
the Federal court mandate.
The Board, upon recommendation of the Superintendent, will 
authorize additional in-service training workshops and meetings to be 
conducted prior to and subsequent to the implementation of new ap­
proaches to the teaching of any subject.
Regular teachers of the subject, including Special Education teachers, 
shall be given priority in the selection of personnel for such workshops 
and meetings. Relief and resource teachers may also apply.
Two half days for school planning shall be scheduled for curriculum 
planning, orientation to school and community, and planning for 
cooperative teacher effort to improve service to students. The first half 
day shall occur during the early weeks of the fall semester when it is not 
disruptive, preferably during the third week. The second half day may 
occur later in the fall semester or early in the spring semester at the op­
tion of the Area Superintendent in consultation with the school.
The principal and the School Union Committee will identify the needs 
of the local school. The Area Superintendent will utilize the identified 
needs to develop the plans for the day. Central and Area staffs shall be 
available to assist in the implementation of the plans.
Union-sponsored in-service workshops on classroom management 
will be conducted by classroom teachers at least twice yearly and will 
be available to teachers at Union expense. Teachers new to the system 
will be required to attend at least one of these workshops.
Counselors shall be allowed the use of one day per school year for 
professional visits to other schools and colleges and one day per school 
year for the purpose of professional visits to business and/or industry. 
Scheduling such visits shall be staggered so that pupils at all times are
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provided necessary counselor service. Substitutes shall not be provided 
and such visits shall not constitute any expense to the Board beyond the 
counselor’s regular daily salary.
Registered nurses in orthopedic schools shall be provided with one 
paid day per year with substitutes provided, to attend workshops relating 
to their work specialties.
Hourly rated registered nurses, psychologists, occupational and 
physical therapists shall be provided one paid day per year to attend 
workshops relating to their work specialties.
A minimum of two (2) workshops per school year will be held for 
Attendance Offleers/Agents, one (1) per semester. A joint Ad- 
ministrative/Union Committee shall be established to recommend 
workshop procedures, content and speakers. The committee shall be com­
posed of three (3) DFT Union members and three (3) administrators.
H. Accountability
In addition to and in furtherance of the aspects of teacher accoun­
tability intended and frequently expressly reflected throughout this Agree­
ment, the Union has adopted a statement of Goals of Accountability 
dated June 21, 1971.
It is understood by the parties that the statement per se is not to 
be regarded as a compilation of conditions of employment or work stan­
dards but rather as goals of excellence which both the Board and the 
Union endorse.
The Union will continue its classroom management workshops and 
other in-service training aids and materials for teachers.
The 1974 report and recommendations of the Administration/U nion 
joint study committee with respect to accountability has been accepted 
by the parties.
The agreed upon accountability position paper is set forth under 
separate cover because:
A. It is an all-encompassing document addressing itself to many 
facets of educational accountability.
B. The document deals with more than just the relationship bet­
ween the parties to the Collective Bargaining Agreement.
C. The document applies equally to all parties mentioned in its 
contents.
D. The parties agree to the Accountability document’s wide distribu­
tion among the following groups: teachers, parents, students, 
citizens, administrators, other school board employees and the 
community in general.
I. Teacher Education
The Board of Education and the Union recognize that they have 
a mutual responsibility in the area of teacher education. Effective prepara­
tion of teachers is fundamental in order to provide quality education for 
all children. In order to carry out this responsibility, a continuing rela­
tionship and involvement in the planning and implementation of teacher 
education programs shall be maintained. Therefore:
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The joint Administration-Union-University Committee on 
Student Teaching shall be continued.
The parties shall have the joint responsibility of preparing 
reports at appropriate intervals which will detail progress and 
direction desired.
Information relative to existing or prospective teacher education pro­
jects shall be available to the Union. Where applicable, sponsoring teachers 
shall be used as consultants in the formulation of such projects. On each 
project, at least one of these sponsoring teachers shall be selected from 
a list submitted by the Union.
J. Textbook, Curriculum Guide, and Records Review
Textbooks shall be reviewed every five years. The Union may re­
quest an earlier review of a particular textbook. Qualified teachers in 
several schools shall be requested to review and evaluate each textbook 
being considered. The result of their review and evaluation shall be used 
by the book selection committee as one of the deciding factors in selec­
ting a new textbook.
The Board shall also continue the use of teachers to assist in the 
review and development of curriculum guides.
Citywide committees shall be established with Union and Board 
representation to review the present system of records to eliminate needless 
duplication and redundant clerical work for teachers. Revisions shall be 
implemented no later than February.
K. Tuition Reimbursement
Fully certificated classroom teachers with a bachelor’s degree and 
school social workers and psychologists shall be reimbursed by the Board 
the amount of tuition paid tty the employee for courses taken under the 
following conditions:
1. The courses must have been taken by the employee while 
employed by the Board.
2. The courses must have been necessary to qualify the employee 
for a special assignment for which the Board will receive reim­
bursement from Federal or State funds, e.g., Vocational Educa­
tion, Special Education, Remedial Reading, Social Work, etc.
3. The Office of Personnel must have approved the taking of such 
courses.
4. Reimbursement shall be made upon application to the Office of 
Personnel after all" necessary courses have been completed and 
after the agreement of the teacher to remain the in Detroit Public 
School System for at least one year subsequent to the comple­
tion of said courses.
5. The employee must be willing to serve in any school designated 
by the Office of Personnel.
6. The reimbursement shall not apply to any courses taken prior 
to the summer of 1967.
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L. Distributive Education Coordinators
If added cost funds from the State Department of Education con­
tinue to be available, the Office of Vocational Education will maintain 
a Distributive Education Added Cost Supply Fund of $200 at all high 
schools where Distributive Education programs are eligible for this amount 
of added cost funding. This special account in eligible high school 
bookstores will provide for the purchases of small supplies needed in a 
Distributive Education program. However, all purchases of supplemen­
tary text or Audiovisual items are limited to those items that are on the 
approved list. Schools must, prior to the close of the school year, sub­
mit to the Office of Vocational Education, a detailed accounting of the 
expenditure of these funds including receipts. Unexpended funds must 
be returned.
M. Librarians
The school library media center is an area(s) in the school where 
print and non-print media and the services of the media staff are readily 
accessible to students and teachers.
Staffed by a certified librarian/media specialist, or bargaining unit 
member, the library media center functions to select, organize, coordinate 
and circulate the school’s learning resources; instruct, assist and motivate 
students and teachers in the use of these resources, and assist in implemen­
ting the school’s total instructional and learning program.
A librarian assigned to a previously closed library or one formerly 
staffed by a non-librarian shall be allotted time to be determined by the 
local school administrator in consultation with the administrator in charge 
of the Library Department, to develop and implement a plan by which 
the librarian will organize the collection and files.
N. Television Teaching
Each on-camera teacher shall have the right to review each record­
ed lesson and to propose correction of major content error or major 
technical difficulty before the initial re-broadcast and again, prior to the 
use of such recording, at the end of a three year period from date of 
recording. Time and facilities shall be provided for such review. If the 
teacher is no longer assigned to the Department of Educational Broad­
casting, the time for such review shall be determined upon mutually 
satisfactory arrangements being made between the teacher, his/her pre­
sent principal or unit head, and the Department of Educational Broad­
casting. The position of regular on-camera teacher shall be an 11 month 
position.
XIX. IMPROVEMENT OF FACILITIES
Adequate lunchroom, restroom and lavatory facilities exclusively 
for teacher use shall be made available in all schools. All high schools 
shall have workrooms of sufficient size to accommodate an assigned desk 
for each teacher.
A systematic program is being developed to the end that existing 
school buildings be upgraded in these areas as rapidly as funds and con­
ditions permit.
Because of the confidential nature of the services provided by sup­
portive personnel, i.e., social workers, psychologists, speech therapists,
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and special education consultant staff, each school shall provide, where 
appropriate, private interviewing space and the use of telephone service 
in a private setting for such supportive personnel.
When such facilities are not available in a given school, the affected 
employee shall discuss the problem with the principal and thereafter, if 
necessary, with his/her supervisor, who in turn will discuss the matter 
with the Area Superintendent or his/her designee. The principal who can­
not provide such facilities should have the opportunity to provide an ex­
planation to the Area Superintendent or his/her designee who thereafter 
will make a decision as to how the service is to be provided.
The principal, department head, health/physical education teachers 
and the Union representative will explore the possibility of designating 
one classroom to be used primarily for health classes in their school and 
implement same wherever possible.
In addition, this classroom will be used by health teachers to store 
materials and to exhibit bulletin board displays.
The principal shall make the decision whether such a classroom 
designation can be made.
If teachers believe refusal by the principal of the school to provide 
such a classroom is unreasonable, appeals may be made to the Area 
Superintendent. The Area Superintendent will give a written decision 
stating his reasons for the decision.
Some means of immediate communication shall be established and 
maintained between each portable and the main building to which it is 
attached.
Schools shall provide teachers new to the system or new to a school 
building with the personal clerical items normally considered to be part 
of a teacher’s equipment, such as staplers, rubber bands, etc.
The parties shall work in cooperation with the Detroit Police Depart­
ment in an attempt to establish necessary parking facilities.
XX. PROPERTY
a. Care of School Property
Teachers will be expected to provide normal care of instructional 
school equipment. However, they shall not be required to do major repair 
or replacement work on equipment or property.
b. Personal Property Loss
During the term of this Agreement a fund in the amount of $10,000 
shall be established from which individual teachers may be reimbursed 
for approved claims in the amount not to exceed $100 for personal pro­
perty loss due to theft, burning, or wilful or malicious damage. Personal 
property is defined as anything normally wom or carried into the building 
by the teacher but shall not include cash. The parties recognize and agree 
that a teacher has a moral obligation to reimburse the fund if the teacher 
also actually collects for the same loss from an insurance carrier.
Claimants must provide the proper Board office with a copy of the 
Theft and Damage Report filed with the school and/or the report number 
filed with the Detroit Police Department. It shall also be the duty of the
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claimant to provide the Board with purchase information which will verify 
the purchase of the article(s) involved.
Claims must be filed for such loss within 90 days of the date in which 
the incident occured.
Settlement for such loss claimed under this section shall be made 
within 90 days of the purchase verification.
XXI. MEETINGS ON POLICY MATTERS
A. The Board, through its designated representatives, shall meet 
regularly, not less than monthly, with the Union, through its designated 
representatives, for the purpose of discussing school policies and pro­
blems relating to the implementation of this Agreement.
B. The Superintendent and administrative staff officers shall be 
designated to represent the Board of Education in all such discussions, 
and the following procedures shall apply:
1. Formal inquiries from the Union or requests for special meetings 
shall be directed to the Superintendent.
2. Official replies shall be made by the Superintendent or his/her 
designated agent to all requests and/or reports made by the 
Union.
3. Depending on the nature of the problem, the Superintendent or 
an administrative agent designated by him/her shall meet with 
the Union.
4. Following final agreement between the Union and the Superinten­
dent, or his/her representative, on matters that affect policy deci­
sions, the Superintendent shall present the agreement as a recom­
mendation to the Board of Education.
5. In the event the Superintendent, or his/her designated represen­
tative, and the Union are unable to resolve their differences on 
any policy matter, they shall present separate written or oral 
reports to the Personnel Committee of the Board of Education, 
which reports shall contain the points of agreement and disagree­
ment. A Conference Committee composed of the Superinten­
dent, Union representatives (selected by the Union) and Board 
members (selected by the Board) shall be established for the pur­
pose of reaching an understanding and agreement.
6. The Conference Committee shall submit a written report to the 
full Board of Education, which report shall set forth any 
agreements reached by the Conference Committee or, in the 
absence of agreement, shall state the respective positions of the 
parties and the specific issues which the Conference Committee 
has failed to resolve. This written report shall be received at the 
next regular meeting of the Board of Education immediately 
following the last meeting of the Conference Committee, or at 
a special meeting of the Board of Education publicly called for 
such purpose.
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XXII. GRIEVANCE PROCEDURE
A. A grievance is a complaint submitted as a grievance (see Section 
B, Step 1) involving the work situation, or that there has been a devia­
tion from, or a misinterpretation or misapplication of a practice or policy; 
or that there has been a violation, misinterpretation, or misapplication 
of any provision of this Agreement.
B. Problems and grievances shall be presented and adjusted in ac­
cordance with the following procedures:
The teacher with a problem may first discuss the matter with the 
principal, directly or accompanied by the Union building representative, 
with the objective of resolving the matter informally.
STEP 1. In the event the matter is not resolved informally, the problem, 
stated in writing, may be lodged with or submitted as a grievance to the 
principal of the school in which the grievance arises within a reasonable 
time following the act or condition which is the basis of the grievance.
Grievances shall be submitted within one hundred and twenty (120) 
calendar days from the time an event took place or within one hundred 
and twenty (120) calendar days of the date it is reasonable to assume 
that the Union and/or the individual first became aware of the condi­
tions giving rise to the grievance.
The above time limit of one hundred and twenty (120) calendar days 
does not apply to errors that occur in the computation of wages or fringe 
benefits.
a. A grievance may be lodged and thereafter discussed with the 
principal:
(1) by a teacher accompanied by a Union representative
(2) through a Union representative if the teacher so requests
(3) by a Union representative in the name of the Union.
b. Within ten school days after receiving the grievance, the principal 
shall state his/her decision in writing, together with the supporting 
reasons, and shall furnish one copy to the teacher, if any, who lodged 
the grievance, and two copies to the Union representative.
STEP 2. Within ten school days after receiving the decision of the prin­
cipal, the aggrieved teacher may, on his/her own or through the Union 
office, or the Union in its own name may, appeal from the decision at 
Step 1 to the Area Superintendent. The appeal shall be in writing and 
shall be accompanied by a copy of the decision at Step 1.
a. Within ten school days after delivery of the appeal, the Area 
Superintendent shall investigate the grievance, including giving all 
persons who participated in Step 1 and representatives from the 
Union office a reasonable opportunity to be heard. Upon request 
of the Area Superintendent or the Union, all parties will meet at 
the same time.
b. Within fifteen school days after delivery of the appeal the Area 
Superintendent shall communicate his/her decision in writing, 
together with the supporting reasons, to the aggrieved teacher, if
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any, to the representative designated by the Union who participated 
in this step, and to the principal.
STEP 3. Within ten school days after receiving the decision of the Area 
Superintendent, the Union may appeal from his/her decision to the 
Superintendent of schools or to any designee of the Superintendent upon 
whom the Superintendent has conferred authority to act in the premises. 
The appeal shall be in writing and shall be accompanied by a copy of 
the decision at Step 2.
a. Within ten school days after delivery of the appeal, the Superinten­
dent or his/her designee shall investigate the grievance, including 
giving all persons who participated in Step 2 and representatives 
from the Union office a reasonable opportunity to be heard. Upon 
request of the Superintendent or the Union, all parties will meet 
at the same time.
b. Within fifteen school days after delivery of the appeal, the 
Superintendent shall communicate his/her decision in writing, 
together with the supporting reasons, to the aggrieved teacher, if 
any, to the representative designated by the Union who participated 
in this step, and to the principal.
STEP 4. Within ten school days after receiving the decision of the 
Superintendent, the Union may appeal the decision in writing to the Board 
of Education, which shall give the Union opportunity to be heard within 
twenty school days after delivery of the appeal and shall communicate 
its decision in writing, together with the supporting reasons, to the Union 
within twenty-five school days after delivery of the appeal.
STEP 5. If the Union is dissatisfied with the decision of the Board of 
Education, the Union may within twenty school days submit any grievance 
under this Agreement to final and binding arbitration under the labor 
arbitration rules of the American Arbitration Association, at the equal 
expense of the parties. The Union shall have exclusive authority in its 
discretion as to whether to appeal any grievance to arbitration.
C. 1. In all steps of the grievance procedure, when it becomes 
necessary for individuals to be involved during school hours, they shall 
be excused with pay for that purpose.
2. No teacher at any stage of the grievance procedure will be re­
quired to meet with any administrator without Union representation.
D. 1. If a grievance arises from the action of authority higher than 
the principal of a school, the Union may present such grievance at the 
appropriate step of the grievance procedure.
2. If a grievance is of such nature as to require immediate action 
such as may be required in transfer cases, the person acting for the Union 
may appeal immediately to the office or person empowered to act, and 
said office or person will resolve the matter jointly with the Union 
representative. If the matter is not satisfactorily resolved, it may be ap­
pealed through the grievance procedure beginning with Step 3.
E. 1. Failure at any step of this procedure to communicate the deci­
sion on a grievance within the specified time limits shall permit lodging 
an appeal at the next step of this procedure within the time alloted had
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the decision been given. Failure to appeal a decision within the specified 
time limits shall be deemed an acceptance of the decision.
2. The time limits specified in this procedure may be extended, in 
any specific instance, by mutual agreement in writing.
F. The grievance procedures provided in this Agreement shall be 
supplementary or cumulative to, rather than exclusive of, any procedures 
or remedies afforded to any teacher by law.
XXIII. UNION ACTIVITIES
A. The principal shall recognize the elect Union building represen­
tative as the official representative of the Union in the school. (See also 
Article VII, Section I.) If there are separate facilities, there may be separate 
representatives.
The Union shall have the right to designate a project Union represen­
tative who shall be recognized by the project Director as the official Union 
representative of projects in separate facilities (e.g., JROTC and pre­
school).
The Union representative and his/her committee shall be called the 
School Union Committee. Membership on the School Union Commit­
tee shall be determined by the Union. The committee shall include 
members of the bargaining unit in addition to the school Union 
representative.
The principal shall meet at least monthly with the School Union Com­
mittee, if requested by the Union representative, to consult on local school 
problems and policies as they relate to established Board policies and 
procedures and this Agreement. No other committee shall exist for this 
purpose.
The discussion of other matters, as agreed upon for discussion by 
the principal and the School Union Committee, is not precluded by the 
above. However, the principal and the School Union Committee do not 
have the authority to reach any decision which changes this Agreement 
or any established Board of Education policy or procedure.
B. The Union shall be provided a bulletin board or boards in each 
school and other work location for the posting of notices and other 
materials. The bulletin board shall identified with the name of the Union, 
and the authorized representative of the Union, or his/her designee, shall 
have the responsibility for posting materials on the bulletin board.
C. The Union shall have the right to place material in the mail boxes 
of teachers and other professional employees.
D. The Board shall designate a school in proximity to the Federa­
tion office (or the Federation office) which may be used by the Federa­
tion as a pick up stop for the purpose of sending and receiving authoriz­
ed material.
E. The authorized representative of the Union shall have the right 
to schedule Union meetings in the building before or after regular class 
hours and uuring lunch time of the employees involved.
F. The Board shall permit one or more designated regular staff 
members of the Union or off-duty teacher representatives of the Union 
to visit the schools to investigate working conditions, teacher complaints
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or problems, or for any other purpose relating to the terms and condi­
tions of this Agreement, provided always that there shall be no interference 
with school functioning.
G. Whenever members of the bargaining unit are mutually scheduled 
by the parties to participate, during working hours, in conferences, 
meetings or negotiations at the central administrative offices, they shall 
suffer no loss in pay and substitutes shall be provided.
H. In any instance where faculty representation for special commit­
tees is desired or needed, the Union will be consulted.
I. Union teacher representatives will serve on all Area Advisory 
Committees.
J. Released time on Union request.
Effective the 1981-82 school year and for the life of this Agreement 
and at the request of the Union, 35 school days shall be allowed without 
loss of pay or benefits for the purposes designated by the Union.
Such days if not used shall be banked cumulatively to 100. During 
the life of this Agreement the Union may borrow against future days. 
The daily rate of any substitute service which the Board provides will 
be paid by the Union.
XXIV. INFORMATION
The Board shall make available to the Union upon its reasonable 
request any and all available information, statistics, and records relevant 
to negotiations, or necessary for the proper enforcement of the terms 
of this Agreement. Information as required by PERA shall be available 
to the Union upon request.
Monthly Class Reports shall be available for inspection by a represen­
tative of the Union office at the Area office.
An exchange of memos will cover agreement reached with the Of­
fice of Labor Affairs, the Union and the Board Payroll Department to 
avoid problems with records and deductions.
A roster of names of bargaining unit members, including amount of 
seniority, shall be provided to the building representative and shall be 
regularly updated.
Once each year beginning approximately February 15, 1974, the 
Board shall submit to the Union Office a profile of each member of the 
bargaining unit which shall include the name, file number, social securi­
ty number, address, school location, sex, race, age, degrees, assigned 
teaching area, and salary schedule step, except that the address shall be 
deleted for any employee in the bargaining unit who shall in writing make 
a request to the Board for such deletion. To the extent permitted by the 
Board’s data processing system, this profile will be categorized 
alphabetically and by area.
The collective bargaining Agreement shall contain major policies 
set forth in Teachers’ Bulletin No. 4 such as leave of absence provisions, 
insurance benefits, etc.
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XXV. GENERAL
A. This Agreement is subject in all respects to the laws of the State 
of Michigan with respect to the powers, rights, duties and obligations 
of the Board, the Union, and employees in the bargaining unit, and in 
the event that any provisions of this Agreement shall at any time be held 
to be contrary to law by a court of competent jurisdiction from whose 
final judgment or decree no appeal has been taken within the time pro­
vided for doing so, such provision shall be void and inoperative; however, 
all other provisions of this Agreement shall continue in effect.
B. The Board reserves all rights and powers conferred upon it by 
the Constitution and laws of the State of Michigan and of the United 
States except as limited by this Agreement. The Board agrees, however, 
that, except as to those working conditions incorporated in this Agree­
ment (which may be changed only by mutual consent), no change in pre­
sent working conditions which have been set forth in writing in (a) Pro­
ceedings of the Board of Education, (b) the Teachers’ Bulletin, or (c) 
the Administrative Handbook will be made effective without notifica­
tion to the Union, and consultation with it respecting such proposed 
change. Such notification will be given as far in advance of the effective 
date of any such proposed change as is reasonably possible, with the ob­
jective of affording the Union an opportunity, if it has objections to any 
such proposed change, to resolve such objections with the Board or its 
representatives before any such proposed change is made effective. 
However, the parties both recognize the possibility that emergency situa­
tions may arise in which prior notification and consultation is not feasible.
C. The unchanged portions of this Collective Bargaining Agreement 
shall be interpreted and implemented consistent with mutual, past inter­
pretation and implementation.
D. Any individual teacher presenting a grievance on his/her own 
behalf within the meaning and application of the proviso to Section 11 
of Act 336 of the Public Acts of 1947 as amended by Act 379 of the 
Public Acts of 1965 shall not be accompanied by nor represented by an 
officer, executive, delegate, representative or agent in any capacity of 
any organization other than the Union. In such case of an individual 
teacher presenting a grievance on his/her own behalf under such statutory 
proviso, the administrator concerned will provide the Union with a copy 
of the grievance and with a copy of any disposition thereof.
XXVI. DURATION
All provisions of the 1982-83 Agreement not specifically changed 
by mutual agreement shall be carried forward into the new Agreement.
This Agreement shall be effective, except where expressly stated to 
the contrary, as of July 1, 1983 and shall continue in effect through June 
30, 1985.
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APPENDIXES
A. SALARY SCHEDULES AND FORMULAS
INSTRUCTIONAL PERSONNEL 
1983-84*
Step
Less Than 
Master’s
Master’s or 
Equivalent
Master’s Phis 
30 Honrs (a)
Earned
Doctorate
1 $15,027
10 Months
$16,535
(39 (Weeks)
$16,835 $17,135
2 15,983 17,667 17,967 18,267
3 17,300 19,207 19,507 19,807
4 18,193 20,312 20,612 20,912
5 19,060 21,389 21,689 21,989
6 19,952 22,463 22,763 23,063
7 20,848 23.571 23,871 24,171
8 21,745 24,643 24,943 25,243
9 22,609 22,750 26,050 26,350
10 23,501 26,825 27,125 27,425
11 25,274 29,000 29,300 29,600
12 — — 29,700 30,000
1 $18,495
12 Months
$20,351
(52 Weeks)
$20,720 $21,089
2 19,671 21,744 22,113 22,482
3 21,292 23,639 24,009 24,378
4 22,391 24,999 25,369 25,738
5 23,458 26,325 26,694 27,063
6 24,556 27,647 28,016 28,385
7 25,659 29,010 29,380 29,749
8 26,763 30,330 30,699 31,068
9 27,826 31,692 32,062 32,431
10 28,924 33,015 33,385 33,754
11 31,106 35,692 36,062 36,431
12 — — 36,554 36,923
•(ANNUAL) rate effective: September 6, 1983 for 10-month employees.
July 1, 1983 for 12-month employees.
(SALARY VARIATIONS)
Includes: Occupational Therapists, Physical Therapists, Psychologists, School 
Social Workers, Senior Teachers, Teacher Guidance Counselors, Teacher Con­
sultants, Teacher Coordinator-Team Leaders and Classroom Teachers.
For Senior Teachers, Auditorium Teachers, School Social Workers, Psychologists, 
Physical Therapists, Occupational Therapists, Teachers of the Speech and 
Language Impaired, Special Education Teachers and Teacher Consultants 
(E.M.I., T.M.I., L.D., P.O.H.I., H.I., V.I.) add $125 at each step for 10-month 
employees and $153.82 12-month employees.
For Teachers and Teacher Consultants of the Emotionally Impaired, add $225.00 
at each step for 10-month employees and $276.88 for 12-month employees.
For Day Trade Teachers in Special Education Schools add $125 each .tep. 
For Teacher Coordinator-Team Leaders add $1,000 stipend.
(a) Master’s Plus 30 Hours salary level is to be used for those who 
hold a Juris Doctor Degree.
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INSTRUCTIONAL PERSONNEL 
19S4-S5*
Step
Less Than 
Master’s
Master’s or 
Eqalraleat
Master’s Pins 
30 Hoars (a)
Earned
Doctorate
1 $15,929
10 Moaths
$17,527
(39 (Weeks)
$17,827 $18,127
2 16.942 18,727 19,027 19,327
3 18.338 20,359 20,659 20,959
4 19.284 21,531 21,831 22,131
5 20.204 22,672 22,972 23,272
6 21,149 23,811 24,111 24,411
7 22,099 24,985 25,285 25,585
8 23,050 26,121 26,421 26,721
9 23,966 27,295 27,595 27,895
10 24,914 28,434 28,734 29,034
11 26,790 30,740 31,040 31,340
12 — — 31,440 31,740
1 $19,605
12 Months
$21,572
(52 Weeks)
$21,941 $22,310
2 20,852 23,049 23.418 23,787
3 22,570 25,058 25,427 25,7%
4 23,735 26,499 26,868 27,237
5 24,866 27,904 28,273 28,642
6 26,030 29,306 29,675 30,044
7 27,199 30,751 31,120 31,489
8 28,369 32,150 32,519 32,888
9 29,496 33,594 33.963 34,332
10 30,660 34,9% 35,365 35,734
11 32,973 37,834 38,203 38,572
12 — 38,6% 39,065
•(ANNUAL) rate effective: August 27, 1984 for 10-month employees.
June 30, 1984 for 12-month employees.
(SALARY VARIATIONS)
Includes: Occupational Therapists, Physical Therapists, Psychologists, School 
Social Workers, Senior Teachers, Teacher Guidance Counselors, Teacher Con­
sultants, Teacher Coordinator-Team Leaders and Classroom Teachers.
For Senior Teachers, Auditorium Teachers, School Social Workers, Psychologists, 
Physical Therapists, Occupational Therapists, Teachers of the Speech and 
Language Impaired, Special Education Teachers and Teacher Consultants 
(E.M.I., T.M.I., L.D., P.O.H.L, H .I., V.I.) add $125 at each step for 10-month 
employees and $153.82 12-month employees.
For Teachers and Teacher Consultants of the Emotionally Impaired, add $225.00 
at each step for 10-month employees and $276.88 for 12-month employees.
For Day Trade Teachers in Special Education Schools add $125 each step. 
For Teacher Coordinator-Team Leaders add $1,000 stipend.
(a) Master’s Plus 30 Hours salary level is to be used for those who 
hold a Juris Doctor Degree.
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INSTRUCTIONAL SUPPORT PERSONNEL
1983-84*
Step
Less Than 
Master’s
Master’s or 
Equivalent
Master’s Plus 
30 Hours (a)
Earned
Doctorate
10 Months (39 (Weeks)
1 $15,027 $16,535 $16,835 $17,135
2 15,983 17,667 17,967 18,267
3 17,300 19,207 19,507 19,807
4 18,193 20,312 20,612 20,912
5 19,060 21,389 21,689 21,989
6 19,952 22,463 22,763 23,063
7 20,848 23,571 23,871 24,171
8 21,745 24,643 24,943 25,243
9 22,609 25,750 26,050 26,350
10(b) 23,501 26,825 27,125 27,425
11(c) 25,274 29,000 29,300 29,600
12 Months (52 Weeks)
1 $18,495 $20,351 $20,720 $21,089
2 19,671 21,744 22,113 22,482
3 21,292 23,639 24,009 24,378
4 22,391 24,999 25,369 25,738
5 23,458 26,325 26,694 27,063
6 24,556 27,647 28,016 28,385
7 25,659 29,010 29,380 29,749
8 26,763 30,330 30,699 31,068
9 27,826 31,692 32,062 32,431
10(b) 28,924 33,015 33,385 33,754
11(c) 31,106 35,692 36,062 36,431
•(ANNUAL) rate effective: September 6, 1983 for 10-month employees.
July 1, 1983 for 12-month employees. 
(SALARY VARIATIONS)
Includes: Attendance Officers/Agents, Day Trade Teachers, School-Community 
Agents, Social Work Assistants
Day Trade Teachers who teach reimbursable vocational courses shall receive an­
nual increments through the tenth step of the salary schedule, providing they make 
satisfactory progress on the improvement and validation of the Michigan Voca­
tional Education Certificate required. Day Trade Teachers who earn a Bachelor’s 
Degree, qualify for a Michigan Secondary Provisional Certificate and are granted 
a Detroit teaching contract, shall then progress in regular fashion on the teacher 
salary schedule.
(a) Master’s Plus 30 Hours salary level is to be used for those who hold 
a Juris Doctor Degree.
(b) Attendance Agents, Day Trade Teachers and School-Community Agents 
are eligible through Step 10.
(c) Attendance Agents who have earned at least 18 semester or 27 quarter 
hours credit beyond the B.A. degree from an accredited college or 
university in a planned course of study directly related to their prof- 
fessional development shall advance through Step 11 of the salary 
schedule.
(d) For Day Trade Teachers in special education schools, add $125.00 at 
each step.
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INSTRUCTIONAL SUPPORT PERSONNEL
1984- 85*
Step
Less Than 
Master’s
Master’s or 
Equivalent
Master’s Plus 
30 Hours (a)
Earned
Doctorate
1 $15,929
10 Months
$17,527
(39 (Weeks)
$17,827 $18,127
2 16,942 18,727 19,027 19,327
3 18,338 20,359 20,659 20,959
4 19,284 21,531 21,831 22,131
5 20,204 22,672 22,972 23,272
6 21,149 23,811 24,111 24,411
7 22,099 24,985 25,285 25,585
8 23,050 26,121 26,421 26,721
9 23,966 27,295 27,595 27,895
10(b) 24,911 28,434 28,734 29,034
11(c) 26,790 30,740 31,040 31,340
1 $19,605
12 Months
$21,572
(52 Weeks)
$21,941 $22,310
2 20,852 23,049 23,418 23,787
3 22,570 25,058 25,427 25,7%
4 23,735 26,499 26,868 27,237
5 24,866 27,904 28,273 28,642
6 26,030 29,306 29,675 30,044
7 27,199 30,751 31,120 31,489
8 28,369 32,150 32,519 32,888
9 29,4% 33,594 33,%3 34,332
10(b) 30,660 34,9% 35,365 35,734
11(c) 32,973 37,834 38,203 38,572
•(ANNUAL) rate effective: August 27, 1984 for 10-month employees.
June 30, 1984 for 12-month employees.
(SALARY VARIATIONS)
Includes: Attendance Officers/Agents, Day Trade Teachers, School-Community 
Agents, Social Work Assistants
Day Trade Teachers who teach reimbursable vocational courses shall receive an­
nual increments through the tenth step of the salary schedule, providing they make 
satisfactory progress on the improvement and validation of the Michigan Voca­
tional Education Certificate required. Day Trade Teachers who earn a Bachelor’s 
Degree, qualify for a Michigan Secondary Provisional Certificate and are granted 
a Detroit teaching contract, shall then progress in regular fashion on the teacher 
salary schedule.
(a) Master’s Plus 30 Hours salary level is to be used for those who hold 
a Juris Doctor Degree.
(b) Attendance Agents, Day Trade Teachers and School-Community Agents 
are eligible through Step 10.
(c) Attendance Agents who have earned at least 18 semester or 27 quarter 
hours credit beyond the B.A. degree from an accredited college or 
university in a planned course of study directly related to their pro­
fessional development shall advance through Step 11 of the salary 
schedule.
(d) For Day Trade Teachers in special education schools, add $123.00 at 
each step.
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COUNSELORS
(Promoted)
10 Months (39 Weeks)
YEAR STEP
Master’s or 
Equivalent
Master’s Plus 
30 Hours (a)
Earned
Doctorate
1983-84* 6 $30,400 $30,700 $31,000
7 — 31,100 31,400
1984-85* 6 $32,140 $------- $ -------
7 — 32,840 33,140
•(ANNUAL) rates effective August 27, 1984
(a) Master’s plus 30 hours salary level is to be used for those who 
hold a Juris Doctor Degree.
1. RE-EMPLOYMENT OF DETROIT TEACHERS
a. Salary Rate
A teacher* who resigns and subsequently is re-employed by the 
Board shall be re-employed as a probationary teacher but shall be given 
experience credit up to the salary step to which his/her previous Detroit 
experience entitles him/her or, if it is greater, to the salary step to which 
he/she is entitled as a result of his/her combined Detroit and other 
teaching experience within the limits of No. 2 below.
b. Restoration of Sick Leave Bank
At the end of the one year of successful re-employment by the Board 
and upon completion of each subsequent year of re-employment the 
sick leave bank of such returning teacher shall be restored in annual 
amounts equal to the number of days which remained in the teacher’s 
sick leave bank at the time of last resignation divided by the number 
of years during which the teacher was not employed in the Detroit Public 
Schools. Restoration of sick leave in this manner shall continue until 
all the sick days have been restored.
2. OUTSIDE TEACHING EXPERIENCE
New teachers shall be allowed credit on the salary schedule for up 
to eight years outside teaching experience. Credit is granted only if at 
the time the teaching service was rendered the teacher met the present 
Detroit minimum requirements for contract status.
Not less than one full year of verified experience is creditable on 
the Detroit salary schedule. Partial school-year or part-time service is 
not applicable.
One year’s credit on the salary schedule is allowed for 180 days 
of substitute service in the Detroit Public Schools. The maximum 
allowance for such substitute teaching is granted on the same basis as
•A teacher who has previously achieved tenure in Detroit will not be put on probation but 
will immediately be placed on tenure at the salary step as described in this section. Refer to 
Michigan Tenure Act, as amended.
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credit is granted for outside teaching service upon subsequent approval 
for contract status.
One year of military service may be used in lieu of one year of 
teaching experience as outlined above.
3. ANNUAL SALARY
Assignments made for other than 39 weeks will be at a propor­
tionate annual salary.
4. MASTER’S EQUIVALENT
The equivalent for a Master’s Degree shall be 32 or more semester 
hours approved work beyond the Bachelor’s Degree in courses approved 
in advance by an evaluation committee.
Teachers who take required work beyond the baccalaureate to main­
tain their specialized certificate and/or who take undergraduate courses 
on a planned program which has been approved by the Committee on 
Equivalencies may have their work credited for salary purposes to meet 
the M.A. or equivalent schedule, or the M.A. plus 30 hours schedule.
5. TWO-YEAR MASTER’S PROGRAM
School social workers who have completed a required two-year 
Master’s Degree or other instructional personnel who have completed 
a two-year Master’s Degree program shall be credited for salary pur­
poses as being on the M.A. plus 30 schedule. (The MSW Degree re­
quires two years of supervised work in an approved social agency in 
addition to the usual academic requirements.) The Juris Doctor shall 
be paid at the M.A. plus 30 schedule.
6. MASTER’S PLUS 30 HOURS
A teacher with eleven or more years credit on the salary schedule 
shall move directly to the maximum salary step of the M.A. plus 30 
or the doctorate schedule on the next regular pay period following ap­
plication (Form 4005) and presentation of satisfactory proof of having 
completed the necessary requirements for receipt of such advanced 
preparation differential.
7. SALARY VARIATIONS
Apprentice training teachers who have had the required appren­
ticeship and journeyman experience may be inducted at the sixth salary 
step.
The salary schedule for TV producer-director and junior com­
munications assistant is the same as through Step 9 of the salary 
schedule.
An attendance agent who attains classroom teacher qualifications 
while employed by the Board of Education may apply for and will be 
considered for promotion to a position of classroom teacher at the salary 
level which is closest to but not less than the salary he/she had been 
receiving as an attendance agent.
Twelve-month employees shall accrue vacation days at the rate of 
.847 day per pay period for a maximum of 22 days per year.
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The salary schedule for attendance agents and community agents 
> the same as through Step 10 of the salary schedule. Attendance agents 
/ho have earned at least 18 semester or 27 quarter hours credit beyond 
he B.A. degree from an accredited college or university in a planned 
ourse of study directly related to their professional development shall 
idvance through Step 11 of the salary schedule.
School-Community Agents may use earned vacation days during 
he fiscal year earned or during the 18 months following the fiscal year 
n which earned.
In the event of termination of a project under which school- 
:ommunity agents are funded, the released agents will have priority for 
jmployment in related positions for which the agents are particularly 
suited because of their training and/or Board experience.
Adult education teachers and coordinators shall be paid the 
workshop rate for orientation days. Adult education teachers and coor­
dinators shall be paid for all regular school holidays if the individuals 
would have been scheduled to work on said holidays. They shall be paid 
at their regular rate for the number of hours they would have worked.
All day trade teachers, hired to teach reimbursable vocational 
education courses in the Detroit Public Schools, shall receive annual 
increments through the tenth step of the salary schedule, providing they 
make satisfactory progress on the improvement and validation of the 
Michigan Vocational Education Certificate required. Day trade teachers 
who earn a Bachelor’s Degree, qualify for a Michigan Secondary Pro­
visional Certificate and are granted a Detroit teaching contract, shall 
then progress in regular fashion on the teacher salary schedule. This 
provision is not retroactive. (Job and certification requirements will 
be printed once each semester in the Principal’s Notes).
Any teacher who is scheduled to teach a class shall be paid for the 
full class time until such class is officially canceled.
8. MILEAGE
The mileage rate for a maximum of 600 miles per calendar month 
per employee shall be $.21. Teachers shall receive mileage reimburse­
ment when traveling from center to center to teach classes during the 
same day.
9. PROMOTION AND INCREMENTS
Annual increments will be effective the first day of the first semester 
or the first day of the second semester, whichever is closer to date of 
regular contract employment or promotion.
10. LONGEVITY BONUS
All employees who, as of June 30 in any year, have completed 15 
or more years of service as full-time employees of the Detroit school 
system (and are on the payroll November 1) shall receive $250 added 
pay. This shall be paid as a lump sum each December on a special 
payroll.
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The Detroit Board of Education, in cooperation with the Union 
and other collective bargaining units, shall actively particpate in efforts! 
to improve retirement benefits.
SUBSTITUTE SERVICE RATES
A. Emergency Substitutes
CLASS 1. Limited emergency substitutes (ES) shall be defined as 
substitutes who have not been selected for Class 2.
Emergency substitutes classified as Class 1 who are available five 
days per week and who are willing to serve in any school in the system 
as assigned shall be given employee only health insurance.
An Emergency Substitute on Direct Call (ESDC) shall be defined 
as a limited emergency substitute who is assigned to one or more schools 
at the option of the Board. Nothing contained herein shall obligate the 
Board to continue to maintain such a classification.
1983-84 1984-85
180 or fewer days service........................  $49.65 $52.63
181 to 360 days service................................. 52.01 55.13
361 and more days service........................... 54.40 57.66
CLASS 2. Regular emergency substitutes (RES) shall be defined as 
substitutes 1) who are fully certificated, and 2) who are available five 
•flays per week, and 3) who are willing to serve in any school in the system 
as assigned. They shall be assigned work each day school is scheduled 
to be in session for students, according to the following schedules:
a. Approximately 250 teachers in this group shall be offered daily 
employment beginning about the second week of the fall semester and 
ending about one week before the end of the school year.
b. Approximately 300 additional teachers shall be offered daily 
employment beginning approximately November 1 and ending approx­
imately May 1.
Representatives of the Board and the Union shall meet monthly 
to examine the reports of substitute service. Based on need, the above 
numbers shall be increased or decreased by the Board in consultation 
with the Union. Duration of employment of any individual in this 
category is at the discretion of the Board and notice of layoff will be 
given in accord with Article XII, Section D, Layoff of ESRPs. Laid 
off Class 2 substitutes are eligible for Class 1 service.
During the period of their employment as Class 2 substitutes and 
for one month following the month of their layoff, regular emergency 
substitutes shall be eligible for the Board subsidized health insurance 
or dental insurance for the employee only. They shall have the option 
to purchase full family health insurance coverage at the group rate during 
that period if they choose health coverage for themselves.
Laid off contract teachers are to be offered the above Class 2 assign­
ment in the reverse order of layoff, following the seniority provisions 
in Article XII, Section F, 1 and 2. Acceptance or refusal of a Class 
2 assignment shall not affect the contract teacher’s place on the recall list.
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1983-84 1984-85
180 or fewer days service.......................... $58.22 $61.71
181 to 360 days service.............................. 60.63 64.27
361 and more days service........................ 63.07 66.85
B. Emergency Substitutes in Regular Positions (ESRPs)
CLASS 3. Emergency substitutes in regular positions in this class qualify 
under the Michigan State Certificate Code for 90 day permits.
Biweekly
1983-84 1984-85
180 or fewer days service.......................... $594.52 $630.19
181 to 360 days service.............................. 636.27 674.45
361 and more days service........................ 678.06 718.74
A differential of $6.41 and $11.54 respectively is added to the bi­
weekly pay at each salary step of ESRPs in positions described in Ap­
pendix A. Section 3.
CLASS 4. Emergency substitutes in regular positions in this class are 
regularly certificated under the Michigan State Certification code or have 
one year special permits.
1983-84 1984-85
180 or fewer days service.........................  $770.62 $816.86
181 to 360 days service.............................  819.64 868.82
361 and more days service........................ 887.18 940.41
A differential of $6.41 and $11.54 respectively is added to the bi­
weekly pay at each salary step of ESRPs in positions described in Ap­
pendix A. Section 3, Page 75.
(1) Non-certificated Emergency Substitutes in Regular Positions are 
those who qualify under the Michigan State Certification Code for 60 
and 90 day permits.
(2) Certificated Emergency Substitutes in Regular Positions are those 
who are fully certificated under the Michigan State Certification Code 
or have one-year permits.
ESRP Teachers with Vocational Certification are eligible for related 
work experience salary credit in lieu of Detroit service.
ESRP Auditorium and Special Education Teachers, at each step, 
$6.41 additional biweekly ($5.90 biweekly for 12-month employees).
ESRP Teachers of Emotionally Impaired classes, at each step, $11.54 
additional biweekly ($10.62 biweekly for 12-month employees).
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ACCOMPANISTS (10 Months, 39 Weeks)
The increase in salary of Accompanists shall be the same percentage i 
crease as the percentage increase in the B.A. minimum.
Step 1983-84* 1984-85*
1 $14,427 $15,293 (annually
2 15,023 15,924
3 15,608 16,544
4 16,197 17,169
5 16,787 17,794
After eleven years of service, add $250 to each step.
OTHER SALARY SCHEDULES AND FORMULAS 
SUMMER SCHOOL AND OTHER HOURLY RATES
PER HOUR
ACCOMPANISTS (Evenings, summer, etc.)
1983-84 1984-85
$10.93 $11.58 (Hourly rate
ADULT EDUCATION
Accompanist $10.93 $11.58
Counselor 12.28 13.01
Educational Technician 9.56 10.13
Teacher, Hourly 12.28 13.01
T eacher-In-Charge 13.10 13.88
ES Teacher 12.28 13.01
JROTC INSTRUCTORS (10 Months, 39 Weeks)
Step 1983-84 1984-85
1 $13,723 $14,546 (anrfually)
2 15,358 16,279
3 17,136 18,164
4 18,357 19,458
5 19,901 21,095
JROTC ASSISTANT INSTRUCTORS
Step
1 $13,474 $14,282
2 14,222 15,075
3 15,865 16,817
4 16,934 17,950
5 18,087 19,172
REGISTERED NURSES
Salaried registered nurses (orthopedic and Medical Office) shall be 
placed on Steps 1-4 of the teachers salary schedule.
Step 1983-84 1984-85
1 $15,027 $15,929 (annually)
2 15,983 16,942
3 17,300 18,338
4 18,193 19,284
Experience and credit shall be granted on the salary schedule for hospital 
and industrial clinic experience.
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After 11 years of service, longevity pay at the rate of $300 annually for 
52 week employees and pro-rated proportionately for less than 52 week 
work schedules, will be paid on a bi-weekly basis.
ES REGISTERED NURSE
Salary shall be 1/195 of the minimum annual salary.
WORK STUDY ASSISTANTS 
Step
$77.06 $81.69 (daily)
1 $15,496. $16,426
2 16,507 17,497
3 17,517 18,568
SUMMER SCHOOL 1983-84 1984-85*
Accompanist $10.93 $11.58
Counselor 12.28 13.01
Educational Technician 9.56 10.13
Occupational Therapist 12.28 13.01
Physical Therapist 12.28 13.01
Psychologist 12.28 13.01
Registered Nurse 9.63 10.20
School Social Worker 12.28 13.01
Social Work Assistant 12.28 13.01
Teacher 12.28 13.01
Teacher-In-Charge 13.10 13.88
Work Study Assistant
•Rates effective summer 1985.
HOURLY-RATED PERSONNEL
12.11 12.83
Educational Technician $ 9.56 $10.13
Teacher, Hourly 
Special Instructor
12.28 13.01
13.01
Teacher, Remedial Instruction 12.28 13.01
Team Leader (MDTA) 10.47 11.10
ES Educational Technician 9.56 10.13
Non-Public School Teachers 12.28 13.01
WORKSHOP RATE (Outside Regular School Hours) **
Teachers $10.12 $10.72
(hourly)
Educational Technicians
••Rates effective August 27, 1984.
5.40 5.72
(hourly)
INTERSCHOLASTIC ATHLETIC PROGRAM
All coaches, assistant coaches, and other coaching personnel must 
be approved annually by the high school principal and registered in 
writing with the Supervisory Office of Health and Phyeh-al Education 
Department.
Teachers in both the Girls’ and Boys’ Interscholastic Athletic Pro­
grams are obligated to coach at least one sport each semester (two sports 
per year) if requested to do so, except that teachers of after-school 
modern dance classes shall not be obligated to coach more than one
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sport per year. The latter coaching assignment shall occur at a time 
mutually satisfactory to the parties. Whenever there is a shortage of 
coaching staff in a particular school, other interested and qualified 
teachers shall be employed as coaches.
Coaches of Girls’ Interscholastic Athletic Activities shall be paid 
at the same rate per event as coaches of Boys’ Interscholastic Athletic 
Activities for officially scheduled or required competitive events of the 
same sport.
Rates Per Season
Football:
1983-84 1984-85*
Head Coach (1) $1,702 $1,805
Assistants (2) 
Basketball:
1,002 ea. 1,062
Head Coach (2) 1,702 ea. 1,805
Assistants (2) 1,002 ea. 1,062
Cheer leader (1) 1,702 1,805
Track Coach (2) 1,402 ea. 1,487
Swim Coach (2) 1,201 ea. 1,274
Baseball Coach (1) 1,201 1,274
Softball Coach (1) 1,201 1,274
Field Hockey Coach (1) 1,201 1,274
Volleyball Coach (1) 1,201 1,274
Cross Country Coach (1) 801 849
Golf Coach (2) 801 ea. 849
Tennis Coach (2) 801 ea. 849
Numbers in ( ) refer to number of coaches and/or assistant coaches per school. 
•Rates effective August 27, 1984.
C. STATEMENT OF POLICY FOR MATERNITY
The intent of this Board Statement of Policy is to establish per­
sonnel practices and conditions concerning maternity.
Absences from work which are associated with pregnancy, 
childbirth, and child care shall be subject to the respective regular Board 
provisions as applicable for approved illness absence, Leave of Absence 
for illness (without pay because sick bank is exhausted), approved 
absence without pay, or Leave of Absence for Personal Business (ex­
cept as specifically otherwise provided in this Statement of Policy).
A teacher who takes a one-year leave of absence for personal 
business for the care of a newborn or newly adopted child who so re­
quests shall return to his/her position at the expiration of the leave. 
This written request must be made before the teacher’s leave begins.
Since continuing to work, disability absence, and return to work 
are predicated on medical conditions, the failure of a pregnant employee 
to give required notice and submit the required medical evaluations 
and/“r ««■ uflcauons from her physician shall be cause, at the discre­
tion of the Board, after 10 days notice, to place the employee on Leave 
of Absence for Personal Business.
1. Requirements for Continued Work
a. The employee who has become pregnant is expected to notify 
her principal or other administrator as soon as possible after
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her condition is confirmed, but shall so notify the ad­
ministrator before the end of her fourth month of pregnancy.
b. In order to provide for maximum continuity of instruction, 
the employee is expected to inform her administrator in 
writing of the tentative dates of leaving and returning as soon 
as possible after her condition is confirmed. Notification of 
tentative days shall be given in writing no later tnan the end 
of the fourth month of pregnancy. Tentative dates may be 
revised.
c. An employee may continue work in her current assignment 
provided that the employee shall submit Form 4306, Medical 
Office Physician Certificate -  Maternity (Only) from her per­
sonal physician which shall certify the anticipated date of 
delivery; and that she is able to work in her current assign­
ment; and further, provided that she is able to, and continues 
to fulfill all conditions and requirements of employment in 
her current assignment and demonstrates ability to conduct 
her regular duties and activities on the job.
2. Requirements for Approved Illness, Absence for Disability (Il­
lness) with Pay, or Leave of Absence for Illness (without pay
because sick bank is exhausted):
a. The date of leaving work because of disability shall be deter­
mined by the employee and her physician provided that it 
is certified by the employee’s personal physician and con­
firmed by the Board Medical Examiner that the employee 
is unable to work.
b. During the period of absence because of disability associated 
with pregnancy and/or childbirth, the employee is entitled 
to approved illness absence with pay to the extent of her sick 
leave bank subject to all provisions for illness absence, pro­
vided that disability to work is certified by her personal physi­
cian and confirmed by the Board Medical Examiner.
c. An employee shall not move from any unpaid Leave of 
Absence status to paid disability absence status.
d. An employee shall not move from a disability absence to an 
approved absence without pay except that the employee may 
request an approved absence without pay within the last four
(4) weeks preceding the end of a semester.
3. Requirements for Leave of Absence for Personal Business
Without Pay:
An employee shall upon request be granted Leave of Absence for 
Personal Business for absences which are not disability absences but 
are related to the preparation for childbirth and/or the care of a newborn 
or newly adopted child. Such Leave of Absence is subject to the regular 
provisions for Leave of Absence for Personal Business except that the 
instructional employee shall specify a Leave of more than four (4) weeks 
to end at the change of a semester which falls within twenty-four (24) 
months of the date of the beginning of the Leave.
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4. Requirements for Return to Work:
a. After childbirth, the employee’s return must be approved by 
the employee’s personal physician and the Board Medical 
Examiner.
b. During the period of absence because of disability or approv­
ed absence without pay of up to four (4) weeks, the 
employee’s regular position will be held, subject to the regular 
procedures for approved illness absence, and the regular pro­
cedures for approved absence without pay.
c. Regular conditions and provisions applicable to returns to 
active employment from illness absence, Leave of Absence 
for Illness, Leave of Absence for Personal Business or 
resignation shall apply.
5. Related Conditions:
a. Regular conditions and provisions for continuation of in­
surance which apply to approved absences and/or Leave of 
Absence shall apply.
b. The decision of the Board Medical Examiner is binding ex­
cept that if an employee is not satisfied with the decision of 
the Board Medical Examiner, as to her ability or disability 
for work, the employee may appeal the decision under the 
following conditions:
The Board Medical Office shall provide a list of at least three 
appropriate specialists. The employee shall consult any one 
of those designated at her own expense. The determination 
of the specialist shall be final and binding as to whether the 
employee is able or unable to work.
c. The Office of Personnel may require a medical examination 
by the Board of Education Medical Examiner for an employee 
at any time when the employee’s ability or disability for work 
is questioned.
D. TEACHER EVALUATION
The goal of the annual Teacher Evaluation is to improve the quality 
of instruction. It is expected that such improvement will result in in­
creased student achievement.
All members of the DFT bargaining unit, including Probationary 
I, II, and First Year Tenure Teachers will participate in this Teacher 
Evaluation Plan. This procedure shall not replace existing rating pro­
cedures which have been established by agreement between the Board 
and the Union for: (a) probationary teachers, (b) unsatisfactory teachers, 
(c) substitute teachers. It shall be used as documentation for a Special 
Report on Teacher Services (Form 4045).
The teacher and the principal of the school, or an administrative 
designee, will serve on an Evaluation Team. The teacher may select one 
or more teachers or other professional resource persons whose advice 
and background are valued for some special competency. The teacher 
will select the entire team with the exception of the administrative 
member.
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IDENTIFICATION OF SCHOOL PROBLEMS AND NEEDS.
At the beginning of the fall term, the teaching and administrative staff 
in each school or unit should review major needs, identify problems 
and set action priorities for that school year. They should also identify 
those strengths on which solutions to the problems can be built. A 
prepared statement of the proposed areas of concentration, i.e., the 
school plan, will be made available to all staff members, to the area 
office, and to the local school community.
TEACHER EVALUATION PROCEDURE. Consistent with the 
school or unit plan, each teacher will develop a personal evaluation plan 
for the year to include four basic elements:
1. OBJECTIVES: statements of intent toward specific self- 
improvement and their anticipated effect on student behavior;
2. STRATEGIES: suggested ways the teacher will work toward the 
attainment of the objectives including any anticipated problems;
3. EVIDENCE: types of data to be used to indicate progress toward 
the objectives, and methods of gathering and interpreting that 
data; and
4. ORGANIZATION OF EVALUATION TEAM: a teacher 
evaluation team will include: the teacher; the principal or his/her 
administrative designee; and, if requested, one or more teachers 
or other professional resource persons.
INITIAL TEAM SESSION. As early as possible in the first 
semester, each teacher shall convene a meeting with his/her planning 
team in their school.
1. Teachers who work in more than one school will develop their 
plan at the payroll school unless an alternative plan is mutually 
developed between the teacher and the concerned administrators.
2. Members of the DFT bargaining unit in non-teaching assignments 
will develop their plan in their work assignment with the ad­
ministrator to be identified by their unit heads.
3. A written plan shall be presented at the initial meeting of the 
evaluation committee by the teacher being evaluated. The form 
in the appendix is provided only as a guide to be used at the 
discretion of the teacher. Different written methods of presen­
tation may be developed as long as the presentation includes the 
four stated elements.
4. Teachers transferred or newly assigned at mid-year should par­
ticipate in the evaluation process in their new school to the ex­
tent possible.
5. The team members may suggest improvements which might in­
clude additional resources, modification of objectives, alternative 
strategies and/or better ways to gather evidence. If appropriate, 
the teacher should revise the plan accordingly with the assistance 
of the team. The principal shall sign the plan to indicate its com­
patibility with the school plan. If agreement on the plan cannot 
be reached by the teacher and the administrator, the matter shall 
be referred to the Area Superintendent or his/her designee for 
final resolution.
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IMPLEMENTATION. The teacher implements the plan 
and works to attain the agreed upon objectives he/she has set 
for himself/herself and his/her students.
The teacher shall arrange interim review session(s) with 
his/her evaluation team, to discuss progress and any difficulties 
he/she may have encountered. At this time, team members may 
make recommendations which refer to planning and teaching 
skills; and to working relations with students, staff, community.
Occasionally the teacher may ask team members at a mutual­
ly convenient time to observe his/her teaching and to offer sug­
gestions concerning a particular aspect of his/her teaching 
behavior.
FINAL EVALUATION MEETING. The teacher arranges 
a final evaluation session with his/her team during the last 2 
months of the school year. At that session, the teacher reports 
efforts of self-improvement and presents evidence of attainment 
of objectives.
Based on the evidence presented by the teacher, the team 
members may make recommendations to the teacher for future 
use.
The official form is to be signed at this meeting. Each 
member of the team signs the form to show that he/she has par­
ticipated in the process. No additional information shall accom­
pany the form.
The principal or his/her designee will record the findings 
regarding the attainment of the objectives. Copies will be pro­
vided to the teacher, the principal, and the personnel file. The 
teacher may attach a separate statement to the principal’s for 
the placement in the personnel file.
The teacher shall not be held responsible for any aspect of 
educational program over which he/she has no control.
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DETROIT PUBLIC SCHOOLS
ANNUAL TEACHER EVALUATION REPORT
Evaluation Team
Teacher’s Name
File No.
Grade or Subject
School
STATEMENT OF ADMINISTRATOR
Signature of Teacher Signature of Principal
Date Date
Evaluation Report has been discussed with 
teacher and copy prevented.
□  Administrator
□  Teacher Copy
□  Personnel File
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ADDITIONAL RECOMMENDATIONS
1. The equivalent of two additional days of released time shall be 
provided at local school option to develop school and individual 
teacher plans.
The existing contractual days for in-service training (ARTICLE 
XVIII, H.) and/or between the semesters (ARTICLE V, B.) may 
also be used to work on evaluation plans or scheduled team 
sessions.
2. Consideration shall be given to the development of a central pro­
fessional growth days bank from which teachers may apply to 
attend local, regional or national professional meetings, 
workshops and/or programs.
DETROIT PUBLIC SCHOOLS 
OUTLINE FOR EVALUATION PROCESS
TEACHER’S NAME................................................................................
WORK ASSIGNMENT............................................................................
SCHOOL YEAR......................................................................................
This optional form may be used as a guide by the teacher in clarifying 
his/her improvement plan to his/her team members.
I. OBJECTIVES (statements of intent toward specific improve­
ment and their anticipated effect on student behavior):
1......................................................................................................
2..........................................................................................
3
II. STRATEGIES (methods to be used to meet objectives):
III. EVIDENCE (type of data to be used to indicate progress 
toward the objectives, methods of gathering and interpreting 
that data):
IV. ORGANIZATION OF EVALUATION TEAM: TEAM 
MEMBERS:
1.....................................................................................................
2..........................................................................................
3.....................................................................................................
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SCHOOL CALENDAR 1983-84
1983
Tuesday, September 6 -1 :0 0  p.m. Teachers report to schools.
Those new to system or to the school will report at 9:00 a.m.
Wednesday, September 7 - Schools open for teachers and students. 
(Half day only for students.)
Friday, November 11 - Schools close at noon for Veterans Day 
observance.
Wednesday, November 23 - Schools close at end of day for 
Thanksgiving.
Monday, November 28 - Schools reopen.
Thursday, December 22 - Schools close at end of day for Christmas 
recess.
1984
Tuesday, January 3 - Schools reopen.
Monday, January 16 - Schools closed for Martin Luther King, Jr .’s 
Birthday observance.
Friday, January 27 - End of first semester. (No students on January 
26, 27.)
Monday, January 30 - Second semester begins.
Thursday, April 19 - Schools close at end of day for Good Friday and 
Easter Recess.
Monday, April 30 - Schools reopen.
Monday, May 28 - Schools closed for Memorial Day observance. 
Friday, June 15 - End of second semester. (No students on June 14, 15.)
SCHOOL CALENDAR FOR 1984-85
Monday, August 27- 1:00 p.m. Teachers report to schools. Those new 
to the system or to the school will report at 9:00 a.m.
Tuesday, August 28 - Schools open for teachers and students. (Half 
day only for students.)
Monday, September 3 - Schools closed for Labor Day observance.
Monday, November 12 - Schools close at noon for Veterans Day 
observance.
Wednesday, November 21 - Schools close at the end of the day for 
Thanksgiving.
Monday, November 26 - Schools reopen.
Friday, December 21 - Schools close at the end of the day for Christmas 
Recess.
1985
Wednesday, January 2 - Schools reopen.
Monday, January 14 - Schools close for Martin Luther King, J r .’s 
Birthday observance.
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Friday, January 18 - End of first semester. (No students on January 
17, 18.)
Monday, January 21 - Second semester begins.
Friday, February 22 - Schools close at the end of the day for Winter 
Recess.
Monday, March 4 - Schools reopen.
Thursday, April 4 - Schools close at the end of the day for Good 
Friday and Easter Recess.
Monday, April 15 - Schools reopen.
Monday, May 27 - Schools close for Memorial Day observance. 
Friday, June 14 - End of semester. (No students on June 13, 14.)
DFT HEALTH INSURANCE CONTRACT ADDENDUM
The health insurance benefits shall be no less than those described 
in the Blue Cross and Blue Shield of Michigan Certificate and Rider 
Definitions and the Benefits in Brief pamphlet dated May 1981 (A).
Comprehensive Hospital Care (Comp Hosp) - complete hospital 
care without any co-payments or deductibles for semi-private rooms 
and necessary ancillary services for a period of 120 days (30 days for 
nervous/mental or pulmonary TB).
D45NM - extends the number of hospital days from 120 to 365 
for general conditions, and from 30 to 45 for nervous/mental condi­
tions. Days remain at 30 for pulmonary TB.
XF & EF (Exact Fill) - coverage that complements Medicare and 
fills the “ gaps” that exist between Medicare and your basic benefits 
provided to subscribers under age 65.
MVF-1 (Michigan Variable Fee) - pays the usual, customary and 
reasonable doctor charges for covered services, i.e., surgery, anesthesia, 
medical care, inpatient consultations, emergency first aid, etc. Physi­
cian agrees to accept BCBSM’s payment as payment in full when they 
check “ Pay Doctor”  box on claim form (this occurs with over 95% 
of claims paid).
ML - waives the members liability of the first $5 or 10%, whichever 
is greater, for diagnostic and therapeutic radiology and laboratory 
services.
DCCR (Dependent Children Continuation Rider) - automatically 
extends coverage to dependent children between 19 and 25 years old. 
The cost of this rider is spread over the entire group.
SD - Sponsored Dependents - extends coverage to dependents over 
19, related by blood or marriage, or, if not related, must reside with 
the subscriber and reported on subscriber’s last Federal Income Tax 
return. SD are not eligible for Master Medical coverage.
$3 PDP (Prescription Drug Program) - covers drugs which require 
a physician’s prescription by Federal Law. The subscriber is liable for 
not more than a $3 co-payment on each prescription.
MAC-PDP - a program which encourages the use of generic 
equivalent drugs to save money.
MM3 - extends and provides benefits beyond the basic certificate, 
i.e., office calls, durable medical equipment, oxygen, ambulance, 
medical supplies, outpatient psychiatric services, etc. The subscriber 
is liable for a deductible and co-insurance per calendar year of $50 per 
person, $100 family - 20% co-pay.
The co-payment is 50% for outpatient psychiatirc and private du­
ty nursing services up to a $2,000 maximum per year, $5,000 lifetime.
MMC'-PD - excludes drugs as a covered item under the Master 
Medical Program.
PCES - provides coverage for pre-surgical (second opinion) pa­
tient consultations with a physician selected by the member from the 
list of physicians participating under the Program.
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PCES 2 - same as PCES except a second opinion is Mandatory 
for certain procedures.
SAT-2 - provides coverage for detoxification (3-5 days) and 
rehabilitation (up to maximum nervous/mental days available) for 
alcoholism and drug abuse.
COB-3 - coordination of benefits are applied to other Health In­
surance benefits. The Standard COB tests are used to determine primary 
and secondary responsibility for claim payment.
The companies individually or otherwise may improve benefits as 
long as there is no added costs to the Board of Education.
DFT DENTAL INSURANCE CONTRACT ADDENDUM
The dental program level of benefits shall be no less than those 
described in the Delta Dental Plan of Michigan Dental Care Certificate 
and the Delta Dental Plan of Michigan/Detroit Board of Education 
Summary of Dental Plan Benefits (effective March 1, 1983).
A general description on benefit levels follows: 100% of Class IA 
Benefits - Preventive, Diagnostic and Emergency Palliative Services; 
85% of Class IB Benefits - Radiographs, Oral Surgery, Restorative, 
Periodontic and Endodontic Services; 50% of Class II Benefits - Bridges, 
Partial and Complete Dentures; 50% of Class III Benefits - Orthodon­
tic Services to age 19.
The Annual Maximum is $750 per eligible family member per con­
tract year for Class I & II Benefits. A $500 Lifetime Maximum applies 
to Class III Benefits per eligible person.
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DETROIT FEDERATION OF TEACHERS 
LOCAL 231
AMERICAN FEDERATION 
OF TEACHERS, AFI -CIO
John M. Elliott 
P r e s id e n t
Carol C. Thomas
E x e c u tiv e  V ic e  P r e s id e n t
Sophie E. McGloin 
V ic e  P r e s id e n t
Lois Sheely 
V ic e  P r e s id e n t
Sarah Burkhalter
S e c r e ta r y
John H. Bechtel 
T r e a s u r e r
Richard Berlin
Rose E. Coburn
Richard H. Sale
Barbara Grisdale
Dwight Hamilton
Phyllis Harris
Clyde M. Lewers
Marjorie E. McWilliams
Bennetta A. Moore
Paula Trilety
Henry L. Williams
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THE BOARD OF EDUCATION 
OF THE SCHOOL DISTRICT 
OF THE CITY OF DETROIT
Central Board Members - 1983
S / Harold Murdock 
P r e s id e n t
S /  Gloria Cobbin 
V ic e  P r e s id e n t
S/ Mary E. Blackmon
S / Cecil W. McFadden
S/ Thomas F. Stallworth III
S/ Clara W. Rutherford
S / Carolyn B. Kennedy
S / George L. Vaughn
S / Joan Gacki
S / Rose Mary Osborne
S/ Mary E. Simmons 
S e c r e ta r y
S/ Arthur Jefferson
G e n e r a l S u p e r in te n d e n t
S/ Melvin Chapman
E x e c u tiv e  D e p u ty  S u p e r in te n d e n t
S/ George Kimbrough
D ir e c to r , O ffic e  o f  L a b o r  A f fa ir s
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OFFICIALLY DESIGNATED HOSPITALS AND CLINICS
William Beaumont Hospital (Emergency Only)
3601 W. 13 Mile Rd., near Woodward 
Detroit Industrial Clinic - 60 W. Hancock near Woodward 
Detroit Industrial Clinic, East - 24425 Hoover Rd., South of 10 Mile Rd. 
Detroit Industrial Clinic, West - 20755 Greenfield Rd., Southfield 
Detroit Osteopathic Hospital (Emergency Only)
12523 Third at Highland
Doctors’ Hospital - 2730 E. Jefferson at Jos. Campau 
Fourteenth Street Clink - 8500 14th St. at Philadelphia 
Henry Ford Hospital (Emergency Only)
2799 W. Grand Blvd., at Lodge Expressway 
Grace Hospital, Northwest Unit (Emergency Only)
18700 Meyers, near W. Seven Mile Rd.
Holy Cross Hospital (Emergency Only) 4777 E. Outer Dr., near Van Dyke 
Motor City Medical - 4825 E. McNkhols Rd.
Melvindale Industrial Clinic - 2429 Oakwood at Schaefer 
Metropolitan Hospital (Emergency Only)
1800 Tuxedo, between 12th A Woodrow Wilson 
Mt. Carmel Hospital (Emergency Only) 6071 W. Outer Dr. at Schaefer 
Providence Hospital (Emergency Only)
16001 W. 9 Mile Rd., near Greenfield 
Redford Medical Center (Emergency Only)
25210 Grand River, near Five Points 
St. Johns Hospital (Emergency Only) 22101 Moross at Chandler Park Dr. 
St. Joseph Mercy Hospital (Emergency Only) 1326 St. Antoine 
Sinai Hospital of Detroit (Emergency Only)
6767 W. Outer Dr., near Greenfield
SUBURBAN NORTHEAST
Emergency Industrial Clinic - 24157 Van Dyke, Centerline 
Schoenherr Medical Center - 27643 Schoenherr, Warren 
Birwood Medical Center - 28200 John R., Madison Heights 
Boileau Clinic - 2075 E. 14 Mile Rd., Birmingham 
Troy Industrial Medical Clinic - 1663 Stephenson Hwy., Troy 
Waterford Medical Associates - 3560 Pontiac Lake Rd., Pontiac
WEST
Suburban Medical Center - 36616 Plymouth Rd., Livonia 
Metro Industrial Clinic - 7845 Middlebelt, Romulus 
Dearborn Medical Center - 10151 Michigan Ave., Dearborn 
Metropolitan Hospital, West (Emergency Only) 28303 Joy Rd., Westland
83
WAGE & BENEFITS GUIDE FOR DFT BARGAINING UNIT
(SUBJECT TO APPLICABLE TEXT OF THE AGREEMENT OR PAST PRACTICE)
C L A S S IF IC A T IO N / f  / f f l / f W s j  / I / I I I /£ 3 1 $ $ III uS3-a .  ^ I s  1 / t . SJl 17h i In IS / S IC K  B A N K
Accompanist A X X X X X X (2) 60 days X No 11/250 5
—
15 days/year
Adult Educator H X No (or health) No
if hit. 
selected No 2 weeks X No 0 1 1 hr./25 hrs.
Attendance Agent/Officer A X X X X X X (2) 60 days X No 15/250 10/11 15 days/year
Apprentice Training Teacher A X X X X X X (2) 60 days X No 15/250 11 15 days/year
Auditorium Teacher A X X X X X X 60 days X (4X7) 15/250 12 15 days/year
Counselor (Promoted) 
Counselor preacher Guidance) A X X X X X X 60 days X (3X7) 15/250 7/12 15 days/year
Day Trade Teacher A X X X X X X 30 days X No 15/250 10/11 15 days/year
Educational Technician H X No (or health) No
if hit. 
selected No 2 weeks X No 15/250 1 1 hr./25 hrs.
♦Emergency Substitute (ES) D X No No No No No 1 day No No 0 3 No
Emergency Substitute 
Regular Position (ESRP) B X X X X X X 2 days X No 0 3 1 per 20 days worked
WAGE & BENEFITS GUIDE FOR DFT BARGAINING UNIT (Cont.)
(SUBJECT TO APPLICABLE TEXT OF THE AGREEMENT OR PAST PRACTICE)
C L A S S IF IC A T IO N TTl i l t l i tf t l i i/  I f h -I n T 7S tf t. s i 1 s t / f f T T£ § £ / f ls b I t , l  S IC K  B A N K
Librarian/M edia Specialist A X X X X X X 60 days X (7) 15/250 12 15 days/year
Non-Public School Teacher H X No (or health) No
if hit. 
selected No 2 weeks X No 15/250 1 1 h r./25  hrs.
Occupational Therapist A X X X X X X (2) 60 days X (4X7) 15/250 12 15 days/year
On Camera Teacher
A l l
month X X X X X X 60 days X (7) 15/250 12 15 days/year
Physical Therapist A X X X X X X (2) 60 days X (4X7) 15/250 12 15 days/year
Psychologist A X X X X X X 60 days X (4X7) 15/250 12 15 days/year
Registered Nurse (RN) A X X X X X X (2) 60 days X No 11/300 4 15 days/year
Regular Emergency 
Substitute (RES) D X
option 
to buy (or health) No
if hit. 
selected No 2 days No 0 3 No
Resource Teacher A X X X X X X 60 days X (7) 15/250 12 15 days/year
ROTC: Instructor
Asst. Instructor A X X X X X X (2) 60 days X No 15/250 5 15 days/year
School Community 
Agent (5) A 12-mo. X X X X X X 60 days X No 15/250 10 17 days/year
WAGE & BENEFITS GUIDE FOR DFT BARGAINING UNIT (Cont.)
(SUBJECT TO APPLICABLE TEXT OF THE AGREEMENT OR PAST PRACTICE)
C L A S S IF IC A T IO N IT
L s i l  i i  
/ 1 1 1 /  Sg lit III Iti L j u I I / 5 * 1  Sg I n lit 1 SIC K  B A N K
School Social Worker A X X X X X X (2) 60 days X (4)(7) 15/250 12 15 days/year
Senior Teacher A X X X X X X 60 days X (4X7) 15/250 12 15 days/year
Social Work Assistant A X X X X X X X No 15/250 1 15 days/year
Special Education Teacher A X X X X X X 60 days X (6X7) 15/250 12 15 days/year
Special Education 
Teacher Counselor A X X X X X X 60 days X (6X7) 15/250 12 15 days/year
Special/Vocational
Instructor H X No (or health) No
if hit. 
selected No 2 weeks X No 15/250 1 1 hr./25 hrs.
Speech Therapist A X X X X X X 60 days X (6X7) 15/250 12 15 days/year
Teacher: Elementary 
Secondary A X X X X X X 60 days X (7) 15/250 12 15 days/year
Teacher Consultants A X X X X X X 60 days X (6)(7) 15/250 12 15 days/year
Teacher Coordinator - 
Team Leader A X X X X X X 60 days X (8) 15/250 12 15 days/year
WAGE & BENEFITS GUIDE FOR DFT BARGAINING UNIT
(SUBJECT TO APPLICABLE TEXT OF THE AGREEMENT OR PAST PRACTICE)
C L A S S IF IC A T IO N
T , Wl:i t hi hi hi |U : hi I f h i hi hi. /  S IC K  BA N K
Work Study Assistants 
(WSA) A X X X X X X 2 weeks X No 15/250 3 15 days/year
(1) Salary: Annual = A, Hourly - H, Daily = D, Bi-Weekly = B
(2) Past practice
(3) Promoted counselors only - see Contract
(4) $125 annually
(5) 48-week employees with pay prorated over 52 weeks
(6) Teachers of Emotionally Impaired & Teacher Consultants - $225.00 annually. 
Other Special Education Teachers and Teacher Consultants - $125.00 annually.
(7) Degree: MA - MA + 30 - Doctorate
(8) $1,000 annually
PAID HOLIDAYS («V2):
Labor Day 
Veteran’s Day ('/i)
Thanksgiving
Day After Thanksgiving
Christmas Day
Martin Luther King’s Birthday 
New Year’s Day 
Good Friday 
Memorial Day
•Only subs assigned to  work. 5 days a week are eligible for health insuranct
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